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United Way Campaign 
Needs Your Support! 


if you have ever considered making 

a donation to the United Way, now is the time. 
A contribution to the United Way helps provide 
services to more than 80,000 people who live in 
our local communities and helps support more 
than 40 local agencies. 


if your workplace has payroll deduction, please 
consider signing up for it. If not, donations can 
be made via our local United Way’s website 
www.unitedwayowc.com). 


Retirees can call the United Way office at 
905-436-7377 to find out how you can donate, 
plus other ways you can help out. Volunteers 
are always welcome. 


United, we can moke a difference! 
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Salute From Camaro Owners 


ince having the privilege of being the 
President of CAW Local 222 since 
May 2004, I have had the opportun- 
ity to witness a wide range of events 
and situations but never have I been 
more impressed than on October 2nd. This 
was the day when a group of Camaro enthusi- 
asts came into Oshawa (some of whom drove 
over a thousand kilometres) to express their 
appreciation to the members of CAW Local 
222 for producing their excellent Camaros. 1 
was amazed this group of people put forth the 
effort and took the time to come to Oshawa to 
personally say “thank you” for the work that 
we put into their cars. 
ters and Brothers, we have experienced 
extremely challenging times over the last couple 
of years, which made this gesture of thoughtful- 
ness and gratitude all the more special. 

The group of customers, whose organ- 
ization is called Camaro5.com. presented 
CAW Local 222 with an engraved plaque which 
I proudly accepted on behalf of all of you, 
working in our assembly plant and the auto 
parts sector. Your plaque is now displayed at 
our CAW Local 222 Union Hall, so please come 
and take a look at it. Most importantly be ex- 
tremely proud of yourselves and the great work 
you do every day, as this entire membership 
makes me proud to be your President. Please 
see the centrespread dedicated to the visit from 
the Camaro5.com group. 

October 22nd marked the official grand 
opening of the CAW Local 2 
tion Centre, which has been operating since 
June assisting so many who have found them- 
through no fault of their own. 1 
would like to thank all those who are respon- 
sible for this centre and attempting to help so 
many workers find employment wherever pos- 
sible during these tough economic times. I can 
only hope some day there will be no need for 
such centres, but until then our Centre is vital 
in order to help hundreds of members and 
their families get back on their feet again. 

Joining me in attendance this day were our 
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LOCAL 222 
MEETINGS 


ral Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August, 
The General Motors Unit meeting i held a 3:00 p.m. 

on the third Thursday of every mont 


CAW Family Auxiliary meetings are held at 7:00 p. 
on the first & third Tuesday of 
‘The Retirees’ Chapter meeting is held at 1:00 p.m. 
onthe first Monday of every month except July & August. 


except July & Augst, 
‘The Oshawa Area Skilled Trades Council meeting is held at 3:00 p.m. 


on the fourth Thursday of every month except June, July, August & Decemb 


Im 
month except July & August. 


National President Ken Lewenza; the Mayor of 
Oshawa John Gray; with City Council members; 
representatives from the Provincial Govern- 
ment; but no one came from the office of our 
Federal Government’s Oshawa representative. 
The absence of the Federal Government does 
not come as a big surprise, though as their 
Jack of action has resulted in our current situa- 
tion with the evaporation of thousands of jobs 
with no end in sight. The Conservatives lack 
of attention towards policies that could have 
prevented this devastation has been evident for 
some time now. 

The annual United Way campaigns are now 
underway. In all of our communities, the United 
Way has a proven record of making a real dif- 
ference in so many people's lives. Unfortunately 
the need for your support for the local United 
Way has never been so great. All of us know 
too well the destructive impact on our com- 
munities, with the ongoing erosion of good- 
paying manufacturing jobs throughout our 
country. Reality is that in many cases it could 
mean that some of our members who in the 
past have been strong supporters of their local 
United Way will now be possibly looking to the 
United Way for support for themselves. I urge 
all of our members, both active and retired, to 
support the United Way, especially during these 
extremely difficult times. You truly can made a 
difference in people's lives. Remember, none 
of us are immune during these challenging 
times for working class familie: 

We finally have the AGS situation resolved 
for our members there and their families. A 
tentative agreement was reached late during 
the night of September 28th and was ratified at 
75 per cent in favour by our members on Sep- 
tember 30th. This was an extremely difficult set 
of negotiations and at the end of the process, 
numerous sacrifices were made by our mem- 
bers, but in today’s environment we were faced 
with very little choice. 

All equipment that was removed from our 
plant during this process will be returned and 
the new collective agreement positions the 


company to remain com- 
petitive. | would like to 
thank our AGS members 
for their patience and 
solidarity during this 
ordeal. 

As most of you have 
already heard by now, 
the provincial govern- 
ment plans to introduce 
an unfair tax grab, referred to as the HST (Har- 
monized Sales Tax). This is a combining of the 
eight per cent PST and the five per cent GST into 
a single 13 per cent HST. This new tax will be 
applied to a long list of goods and services that 
were not previously subject to a provincial tax. 
So you will be now paying an extra eight per 
cent for things like: Gasoline, heating oil, nat- 
ural gas, hydro, shoes, haircuts, coffee, stamps, 
new homes, taxi rides, newspapers, magazines, 
funerals, lawyers’ fees, vitamins and other items 
that traditionally have never had a sales tax ap- 
plied. Ontarians do not need or deserve another 
unfair tax We need to get our economy back on 
track. We need to get people back to work. At 
a time when the middle class of our province 
are experiencing such high levels of uncertainly 
and the lost of hundreds of thousands of jobs, 
the HST is truly unfair, 

As this unjust tax gets close to becoming 
reality, you will hear both the federal and prov- 
incial governments laying blame on each other 
for the HST’s existence. | urge the entire mem- 
bership to contact your area MP and MPP and 
voice your displeasure with the application of 
this tax. You can also drop by the Union Hall to 
sign a petition. 

During these challenging times for middle 

a all levels of governments should 
be focused on smart policies that will create 
job growth and stimulate our economy, instead 
of reaching into families’ pockets during a time 
when many are truly struggling to survive. That 
would be true Government leadership at a time 
when we the middle class need it the most. 

In Solidarity. % 


BUCKLEY 
LOCAL 222 
PRESIDENT 


OSHAWORKER CHANGE NOTICE 


‘The January and February 


sues of the Oshaworker will be combined into 


one magazine, starting in the new year. Due to our Christmas holidays and 


those of our printer, the Janu 


sue is traditionally a difficult one to produce 


because the deadline must be moved up. This causes a lot of confusion and 


results in a much smaller issue. The January/Febru: 


at the beginning of February. Thi 
our production costs. Thank you for your understanding. 


s change will also as: 


sue will be produced 
the local by reducing 


Joe Sarnovsky 
Oshaworker Editor 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 Phillip Murray Ave. + 1-800-465-5458 » 905-723-1187, 
‘e-mail local222@idirect.com + www.cawlocal. 
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GM SHOP COM 


EE CHAIRPERSON’S REPORT 


Updating The GM Membership 


On Rumours And Recalls 


he Oshawa seniority levelling is com- 
plete and the seniority to hold is 
approximately September 1994 in 
production. Skilled Trades varies de- 
pending on each separate classifica- 
tion. At the present time there are 1,075 non- 
trades members on layoff and approximately 
295 Skilled Trades on layoff. 

In the coming months there will be some 
Skilled Trades recalls as the pilot work for 
the pre-launch Buick and convertible Camaro 
starts to enter the Car Plant. These numbers 
have yet to be determined but any increase is 
positive. 

There have been lots of rumours on the 
shop floor as to down time, but as of writing 
this article they have confirmed just the week 
after Christmas break (January 4, 2010) for 
the Flex line. This down time is not a result 
of slow sales but to install equipment for new 
models. There have been two scheduled weeks 
of down time in the Impala plant; the week 
of November 2, 2009 and the first week after 
Christmas break, January 4, 2010, 

Although the field stock for the Impala is 
not excessive the Company is not prepared to 
let it get over 100 days going forward, 

The Flex line is also scheduling overtime 
for Saturdays in November, December and on 
Saturday, January 23, 2010. 

The forecast at the present time still does 
not see a second shift on the Flex line until 
the first quarter of 2011. Your Shop Commit- 
tee has continued to press for this but Camaro 
sales alone do not require this action. Once 
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LOCAL 222 


Is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshavia) 
Atlas Logistics (Asx) 
Johnson Controls (Whitby) 

Lear Corporation (Whithy) 


the new models are launched it will be re- 
quired. 

Any laid-off members wishing to apply to 
work as a Temporary Part Time (TPT) em- 
ployee must make written application to de- 
clare their intent at the Hourly Employment 
office on Park Rd. S. Once application is made 
then you will be placed in the production area 
within 14 days. It is important to remember 
that once you are assigned to a department 
and for some reason you would like to exit the 
‘TPT program, then there is a 90 day working 
period before you can re-apply in accordance 
with the Master Agreement. 

It is also important to realize that work is 
not guaranteed, as TPTs will be used on Fri- 
days, Saturdays and Mondays to allow mem- 
bers at work to be excused for overtime, 
PAAs, etc. Full week usage of TPTs must go 
through the Shop Committee and situations 
will only happen when vacation requests 
exceed the appropriate workforce require- 
ments. TPTs will not be used to circumvent 
the recall provisions of the Local Agreement 
when permanent vacancies are needed to be 
filled in the plant. 

Your Shop Committee is presently in the 
process of putting the recall list for both trades 
and non-trades on the CAW Local 222 website 
to give laid-off members an accurate view in 
regards to where they stand on returning to 
work. This list will be updated every 60 days. 

There will be elections held for commit- 
teepersons in both trades and non-trades to 
replace reps who have taken advantage of the 


CAW LOCAL 222 EXECUTIVE BOARD 


President ~ Chris Buckley 
Financial Secretary - Charlie Peel 
Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms ~ Rick Borg 
Guide - Steve Bullock 


Board Members At Large 
Scott Bateman (Lear Corporation) 
Alan Boivin (AGS Automotive) 
Bob St. Jules (syncreon automotive) 
Larry Williams (Johnson Controls) 
John Johnson (Durham Region Transit) 


attrition programs to 
leave at the end of Noy- 
ember. 

1 would like thank 
the Union reps leaving 
for their years of work 
on behalf of the mem- 
bership and wish them 
all the best going forward. I also would like 
to wish all the candidates the best of luck in 
the elections. For the successful candidates if 
there is anything | can do to help them with 
their committeeperson’s job, my door is al- 
ways open. 

Elections for the benefit rep jobs who have 
exited via the attrition program will be run in 
the New Year, as this is when the term ends. 
It made no sense to have plant-wide elections 
when there were only six months remaining 
in the term, as this would be an added cost to 
the Local. 

SUB rep Steve Finley has retired as of Nov- 
ember Ist and I would like to thank Steve for 
all his years of service to the membership as 
not only a SUB rep but also at the commit- 
teeperson level. 

In closing 1 would remind the member- 
ship not to listen to the rumour mill. If you 
hear something ask your shop floor rep and 
if they do not have the answer they will get it 
for you. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and by e-mail greg. 
moffatt@gm.com.% 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


Trustees 
Barry Grills «Ron Svajlenko +Colin James 
Female Board Member 
At Large 
Lynn Argue-Hogarth 
Retirees’ Representative 
Ron Gay 


‘Auto Warehousing Canada (Oshawa) 


Durham Region Transit 
syneteon automotive (Oshawa) 
‘Armada Toolworks (Lindsay) 
‘Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
‘Americus Logistics (Ajax) 

St. Marys Cement (Boxmanville) 

igton Glass (Whitby) 


Editor 


material submitted. 


Joe Sarnovsky 


Editorial Board 


Chris Buckley * Charlie Peel « Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
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City-Wide Taxi (Oshawa) 
Trentway Wagar Transit (Whitty) 
Roy Nichols Motors (Courtice) 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 
and General Workers Union of Canada, 
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Minacs Worldwide (Oshawa) 
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CAR PLANT AREA CHAIRPERSON’S REPORT 


New Car Plant 


Production Department 1 


here is a new combined Car Plant pro- 
duction department for the Quality and 
Inspection areas. The original 68A, 
68B, 68C, 88 and 90 departments are 
now combined into Department 1. 

Now any production member may transfer 
to Department 1 from the entire Car Plant. 

‘The new department will have an improved 
job posting agreement that will allow more 
moves within the quality (inspection) organ- 
ization. 

Call current transfers on file to 68A, 68B, 
68C, 88 and 90 are considered null and void 
from the transfer system. Members who wish to 
transfer to Department 1 need to put in a new 
application. However, due to the many cross- 
shift internal postings in Department 1, trat 
fers can only be submitted to the “any shift” 


selection. The intent of this new agreement is 
to allow seniority to be exercised throughout 
the new department/division and to take down 
barriers that could have disadvantaged our 
members. 

The representation in this new department 
will be Randy O'Reilly for Shift #1; Peter Wer- 
heid for Shift #2; and Mike Munce is the Dis- 
trict Committeeperson for this 


Foreign Cars 
On Company Ring Road 

The Union reps again have been putting 
pressure on the Company so that any foreign- 
manufactured vehicles not be allowed on the 
inner ring road. 

Recently we have been successful in get- 
ting the Company to get these vehicles to park 


outside the inner fences 
of the complex. It’s 
that the Company just 


an embarrassment to see foreign 
vehicles driving around the ring road. Shame 
on the Company for allowing this nonsense. If 
you see anyone driving a foreign vehicle on the 
ring road, report it to your Union rep ASAP. 


Flu Shots 

The Company medical department should 
have started by now the regular and HIN1 flu 
shots for this year. 

In closing, I would like to wish all who re- 
tired or took a grow-in from our latest incen- 
tive program all the best in your golden years. 

Until later, have a good day. 


COMPONENTS CHAIRPERSON AND DISTI 


T #2 COMMITTEEPERSO! 


REPORT 


Car Plant Must Take Action 
To Resolve Job Disputes 


n October 16, 2009 the Car Plant Shop Committee and Skilled 

‘Trades met with the Company and Labour Relations on the 

next step towards the implementation on the Production 

Maintenance Partnership. The Company's plan going forward 

is to start to send employees from fender sub rotation and 
rear compartment rotation from the Consolidation Plant on training 
of the weld cap changes. That training was to start after Oshaworker 
deadline and consists of the replacing of caps on weld tools, resetting 
the equipment after cap change and the reset cell/station. This all has 
been though the Health & Safety Department as well. 


Vehicle Purchase Discount 

To repeat, at the end of 2009 the $2,600 discount on a new North 
American built vehicle comes to an end. This means you must take pos- 
session of the new vehicle before or no later than December 31, 2009. 
You also must have at least one year seniority and be actively at work, so 
if you are on layoff status you do not qualify 


RY, 


ort The 


Supp 
United Way 


KEVIN 


COMPONENTS 
CHAIRPERSON AND 
DISTRICT #2 
COMMITTEEPERSON 


I've had a few calls from laid-off members say- 
ing that the Union should have told them that if 
they're not acti it work they would not qualify. 
All the language is on page 421 of your Master 
Agreement Document No. 98 and if you check back in your Oshawork- 
er articles many of the Union reps and benefit reps have talked about 
this. If you check my September 2008 article it clearly tells you what the 
language is. I hope this clears up any misunderstandings. 


Standards 

‘There are approximately 80 jobs in dispute in the Car Plant and it’s 
the Company that is holding up the process. They don’t want to live up 
to the language and are outside of their contractual time limits. We have 
had a meeting with the National Union and have demanded a high level 
meeting with the Company. Somebody from the company has to tell Ted 
Lang and his organization what the language is and that they must live up 
to it to get these job disputes resolved. 


Retirements 

I would personally like to congratulate all of the members who have 
chosen to retire or take the grow-in to retirement. It's impossible to get 
to every retirement send-off as there are so many and they are spread 
out all over the place, Once again I wish you and your loved ones a long 
and healthy retirement. Good Luck to you all. 


In Closing 

If for any reason you need to contact me I can be reached at work at 
905-644-3172 or cell 905-744-3172 or at home 905-433-4040, email 
kevin.w.gray@gm.com, 

Until next time, have a great day. 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of August, 2009 


Total Receipts $ 478,247.18 3 
Total Expense 400,149.09 PEEL 
5 ‘ 98.09 FINANCIAL 
Surplus (Deficit) . $78,098.09 SECRETARY 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At August 31, 2009 August 1-31, 2009 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
Cash 489,595.94 383,727.79 
Bank... abeshaaeatiei soos 932,673.96 20.00 
Total Bank " e ee 1,422,269.90 i 547.63 
Deposit — AWCU 37,640.17 S.U.B. Receipts 74,080.94 
Due from Dental Centre 40,169.39 Greenshield RecoVeTiES. ncn i 7415.94 
Dominion of Canada Bonds... a 12,000.00 Hall Maintenance... . 2,533.25 
Short Term Investments 1,072,185.48 Stall Wage Recoveries 1,649.40 
roo; Miscellaneous Collections 330.00 
POTAU CURRENT ASSETS: 258420494 Oshaworker. coun ms 750.00 
Fixed Assets Rent 6,775.00 
land. 615,195.00 Soft Drinks and Vending, 90.00 
Baal wiserinsinansisiess cnaaeaneg 2,829,533.00 ‘Telephone Income ,.n.nnenen if 327.23 
Bquipment G1 TOTAL REVENUE. ...s0 a 478,247.18 
Totals Fixed Assets TOTAL REVENUE... ; 478,247.18 
‘TOTAL ASSETS 
EXPENSE 
TIARTATIES OFFICE AND BUILDING 
CURRENT LIABILITIES Employee Salaries... : oe 89,184.47 
Accrued Liabilities 1,098,906.52 UT Expense 1,398.55 
Vacation Payable... eer 666.08 CPP Expense: 3,199.90 
UI Payable — Lost Time... ive 868.68 WOB Expense. .s.nsonsonieosen ae 477.40 
CPP Payable 84.86 ENT Expense 2,714.89 
CPP Payable — Lost Time 1,957.96 Other Benefits = 233.28 
Income Tax Payable... se 5,377.84 Employee Benefits and Insurance mctionsieees 7,557.46 
Income Tax Payable — Lost Time 5,694.09 Hall Expenses istics 
Receiver General Payable 13,983.43 Building Maintenance 5,750.23 
ENT Payable 2,210.60 Realty Taxes 17,405.24 
Union Dues Payable... sagt 1,602.30 Telephone. i assis 6,096.37 
AWC 2,548; Office Supplies and General Expe 4,327.07 
Charitable Deductions, 2,717.29 Officers Expense. 1,581.80 
WCB Payable... ‘ ibaa soe “9840.46 Professiona..sensonnoniosiens isco 9,374.66 
sired! Mewibérs Mind 7.03115 total Office and Building... ee 143,860.35 
Recreation Fund 5,811.10 oaW 
Lear Whitby Adjustment Fund.. wsesieecsees woos 282,950.10 ORGANIZATIONAL 
sing Pet Capit —Durham Labour Council, 1,469.20 
‘TOTAL CURRENT LIABILITIES 148725480 per Capita — CAW Assessment 238,005.84 
‘TOTAL LIABILITIES Per Capita — CAW Council. ne 4578.10 
sone Total Per Capita .sonsonseosen ress 244,115.14 
Q Lost Time: Wages and Benefits 50,039.72 
NET ASSETS Lost Time Expenses M&ESH 30,749.10 
Net Assets Lost Time Expenses — Hotels. oe 925.44 
Surplus Lost Time Expenses. 
‘TOTAL NET ASSETS. 4,634,305.75. Education 
For acese_ lestors Group Trust — Staff Pensions 
im 
‘TOTAL EQUITY 4,654.365.75— prtineal Education, 
LIABILITIES AND EQUITY. 6,121,62055 Publicity 
———= Recreation 
Welfare and donations... ieee 1,500.00 


A N Skilled Trades. 547.63 
WE DEM DE Total Organizational. 256,288.74 
A | R TRA TOTAL EXPENSE, 400,149.09 
CAWSBTCA 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


McMaster Labour Study 
Certificate Program Update 


here are many McMaster Labour Study certificate students 
who are getting very close to having enough credits to gradu- 
ate either in the regular program or the honours certificate 
program. It would be wise at this time to calculate how many 
‘ses you need to complete the program. There are also a 
few outstanding approval forms that need to be turned into McMaster 
so Mac can be paid their tuition fees. If you need am 
please feel free to call me at 905-259-4914. 

Jeff Spence will be taking over the organizing of the Labour Stud- 
ies program this fall. Feel free to contact either one of us if you have 
any questions or wish to be signed into a course. Jeff's number is 
905-044-2. 

1 recently had the opportunity to help with a golf tournament at 
the Meadowbrook Golf and Country Club in Gormley. The tourna- 
ment is solely organized as an annual event to raise funds for the 
Canadian Women’s Foundation who sponsor programs like Shelter 
from the Storm. This program recently raised $1.7 million to help 
end violence against women and support more than 450 shelters 
across Canada. Many volunteers, organizers and approximately 72 


women golfers need to be congratulated for help- 
ing and donating to the silent auction. 

With all of the job losses in the area and 
so many of our CAW members out of work, 
we need to change the pathway to our future 
and our children’s future. A lot of this depends 
on who is directly working for our livelihood 
within the government. We need new auto poli- 
cies and new trade rules that will protect our 
jobs and the jobs of many working people. 

Unfortunately many of the people who are 
presently in government don’t seem to want to 
protect us. If they cannot or refuse to do so 
they should not be there. 

Chris Buckley has stated his interest in representing us for this 
area in the next federal election. We need to support him and help 
him get elected. We need a great candidate to help fight for our 
futures. 


LYNN 
ARGUE- 
HOGARTH 
FEMALE. 


MAL 
EXECUTIVE BOARD 


LABOUR STUDIES 
‘CO-ORDINATOR 


December 6th 
Candlelight Vigil 


Taking Steps Towards 
Change 


In memory of the 
20th Anniversary of the 
Montreal Massacre 
and all women who 
have lost their lives to violence 


Sunday, December 6, 2009 


Doors open at 6:00 p.m. © Vigil starts at 6:30 p.m. 
CAW Local 222 Union Hall 
1425 Phillip Murray Avenue, Oshawa, ON 
Please join us to remember all 
who died at the hands 
of violence 
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n August 31, 2009, unionized workers at AWC voted over 

whelmingly to displace the Teamsters and join the CAW. The 

transition to the CAW went very smoothly, with only one issue 

posing a problem. The day the vote results were tabulated, our 

former union, which administered our benefits, cancelled all 

the benefits of our members. Thanks to the quick work of our new CAW 

National Representative Keith Osborne and the CAW Legal Department, our 

benefits were restored in one day. A transition agreement was reached to 
carry us through until new benefits could be activated. 

AWC (Gen-Auto) has been the releasing agent for all Oshawa built 

cars and trucks since 1956, Our members bring the cars from the plant, 

where they are loaded on either trains or trucks. Gen-Auto operated 


AWC UNIT CHAIRPERSON’S REPORT 


AWC Unit Votes To Join CAW 


this business for 50 years and sold the company 
three years ago to AWC. Our company operates 22 
releasing yards across North America with three 
in Canada: Oshawa, Windsor and Ingersoll. Ap- 
proximately 300 members work at the three yards 
and all have joined the CAW. 


“4 


M°PHERSON 
‘AWC: 


UNIT 
CHAIRPERSON 


On behalf of our membership, I would like to thank Chris Buckley, 
Keith Osborne and the staff at CAW Local 222, Joel Smith, John Aman, 
Dan MacPherson and the staff at the Organizing and Legal Departments 
in Toronto. We thank you for making this transition as smooth as pos- 
sible and look forward to working with all of you in the future. 

In Solidarity. 


inally, after 4-1/2 months of nego- 

tiations, the Union and the company 

came to a tentative agreement on Sep- 

tember 28, 2009 which was ratified 

by a combined 75 per cent on Sep- 
tember 30, 2009. 

These negotiations were the toughest set 
of negotiations I've been involved in, after 
being to the table for three previous sets of 
bargaining. When the truck plant south of the 
border went down for 10 weeks in May, we 
had a massive layoff. During this downtime, 
our previous collective agreement had ex- 
pired and with the plant empty, the company 
removed our dies and four assembly tables. 
The dies went to the States and the assembly 
tables to Stoney Creek. 

The 900 bars were pressed at an unknown 
location and plated in the AGS plant in Sterling 
Heights. Our plant had a skeleton staff of 12 
highest seniority workers to cover the plate 
overload for two to three days a week. 

This left our Union at a disadvantage when 
talks broke down, as we were left without 
any leverage to force the company back to 
the table. Our workers, while laid off, were 
collecting E.1. benefits and for us to strike, it 
would have suspended our laid off wor 
from their E.1. benefits and medical benefits. 
Besides, it would make no sense to strike an 
empty plant. The company took full advantage 
of this situation and at times didn't seem to 
show any urgency to talk as the bumpers were 
being pressed, plated and assembled at out- 
side locations, After several attempts by both 
parties to reach an agreement; with the fear 
that this facility may never re-open, and with 
our members’ benefits running out, we de- 
cided on September 28, 2009 to do around- 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Finally 
Collective Agreement 


Comes To 


the-clock bargaining to get this deal done. The 
position we were put in left us to bargaining 
not only to keep this plant running, but to try 
and re-open this plant as there was none or 
very little work being performed here and we 
were basically closed. 

With the help of our National Rep Jim 
Woods, our Local President Chris Buckley and 
with Charlie Peel’s assistance with our pension 
issues, we managed to reach a deal in the early 
morning of September 29, 2009. This deal is 
by no means what you'd called a super deal, 
but taking into account the present state of the 
auto industry, it is comparable and better than 
most of the other auto parts suppliers across 
the province, and got our plant up and run- 
ning again. 

While we did lose our early pension incen- 
tives, we did acquire six retirement windows 
so six of our senior members can retiree dur- 
ing the three-year life of this agreement. We 
lost some good language, but installed some 
better language elsewhere in the agreement. 
We also lost some time off the job, froze the 
COLA and lost shift premiums while taking a 
small hit in our benefits, but it is nothing that 
other suppliers haven't given up. We did man- 
age to save our wages and got a three-month 
extension on benefits for those members who 
were laid off in May 2009. We also got a writ- 
ten commitment that all our work would re- 
turn to our plant immediately. As I said, it’s not 
the greatest deal, but considering the gun that 
was held to our head, it’s a deal that will bring 
our members back to work and hopefully al- 
low the company to bid for more work for this 
plant in the future. 

It also gives us a chance to live to fight 
another day. It was quite a sight to see upon 


BOIVIN 
arriving at work at 7:00 | AGS AUTOMOTIVE 
on October 16, 
Three truckloads 
of dies sitting on Wolfe St. waiting to be un- 
loaded, ready to start punching out the 900 
series bumper again. The Chevy (MCs) dies 
are tentatively scheduled to return to the Osh- 
awa plant on October 22, 2009 and two as- 
sembly tables in mid November. 

This deal could not have been put together 
without the help of Jimmy Woods, Chris Buck- 
ley and Charlie Peel. Their expertise and ex- 
perience were extremely beneficial in helping 
with this deal. Thanks guys. I would like also 
to thank the support staff at the CAW Local 222 
Union Hall for rearranging times and other 
bookings to accommodate us during these ne- 
gotiations. | would especially like to thank our 
members who showed patience and solidarity 
through this whole messy ordeal. 

Our union office has been moved from the 
upstairs corridor area to the former action 
centre. We also have a new direct line 905- 
743-2486. You can also reach us at our old 
number 905-571-2121 ext 6402 for me or 
6401 for Wayne. 

In closing I’m proud to support our Local 
President. Chris Buckley has decided to run as 
MP in the coming federal election in the Osh- 
awa area. After seeing Chris in action during 
these negotiations with his leadership skills, 
we should be grateful to have Chris represent 
us, the workers, in the fight to save jobs not 
only in the auto industry, but for all sectors of 
employment in the Oshawa area. I'm urging 
all workers to rally in support of Chris Buckley 
in his quest to save jobs and to instill respect 
back to the Oshawa area. 

In Solidarity. % 


UNIT 
CHAIRPERSON 
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Temporary Midnight Shift At JCI 


he Camaro yehicle continues to experience strong demand and 
orders are continuing to grow, To meet that demand General Mo- 
tors has added more Saturday overtime for that vehicle. They have 
also increased the daily volumes that we are required to produce 
at JCI. While the Company makes adjustments to the line to ac- 
commodate these changes we have added a temporary midnight shift to 
assist in this demand. The midnight shift started on October 5, 2009 and 
will run for 10 weeks or until December 11, 2009. We recalled 10 mem- 
bers for this period, taking us to seniority number 336. At this time we are 
not expecting any further recalls. General Motors may idle the Camaro / 
Flex Plant the week after the Christmas shutdown for one week to perform 
needed tool changes/maintenance on that line. We should be able to con- 
firm if this will take place by the time the December Oshaworker is out. 
We did hold an arbitration hearing on termination Grievance #654 
on September 30, 2009. A settlement was not reached and further dates 
are scheduled for November 24 & 26, 2009. The Plant Committee at- 
tended our JCI Council in late October 2009, meeting with our sister 
JCI Plant Committees from Tillsonburg and Lakeshore (Windsor). We 
discussed common issues that we face with JCI and the upcoming bar- 
gaining scheduled at JCI Lakeshore for our CAW Local 444 Brothers and 
Sisters in Windsor. 


Re: Cost of Living Allowance - COLA 

As you are aware, we agreed to freeze our COLA for a period of one 
year which would encompass October 1, 2008 through to September 
30, 2009. We agreed that there would be no catch up in any way for any 
COLA foregone during that period. 

Our COLA was $1.89 at the time we agreed to freeze it. During the past 
year and during the time the COLA was frozen it generated a total COLA in- 
crease of $0.36 so added to the $1.89 it is now a total of $2.25 (COLA) 

The October 1, 2009 calculation the first since the freeze ended, was 
a negative amount, actually taking the COLA back to $2.12. As per our 


agreement, whereas there would be no catch up in 
any way for any COLA foregone during that period, 
we will not see any adjustment in our COLA until 
the COLA adjustment exceeds the $2.25. And at 
that time any adjustment above $2.25 would be 
added to our current COLA of $1.89. 

As an example only: If our next COLA ad- 
justment of January 1, 2010 generates a COLA 
increase and that calculation takes us to $2.30 
(from the current level of $2.25 after the agreed 
frozen period) we would see an increase of $0.05 
added to our existing COLA of $1.89 giving us a 
total COLA at that time of $1.94. 

We are aware this is a complicated matter and not eas 
so if you have any questions on this matter, please ask you 
resentative or contact the Union office for clarification. 

‘The National Union is continuing our battle with Grievances #514 & 515 
and improper notice of layoff. The issue is at the Court of Appeals and we 
are currently waiting for the Court to set a date for this case. If and when 1 
have more details | will post that information on our CAW Local 222 website 
at www.cawlocal.ca/222 and follow the link to News and Events 

Iwas very pleased to hear that our CAW Local President Chris Buckley 
has decided to run in the next federal election if and when it is called, 
representing the riding of Oshawa. Having worked closely with Chris 
for the last few years and seeing how he has dedicated himself not only 
to the labour movement but the entire community I can say with great 
confidence that Chris will be a strong voice for us all and exactly what 
this riding needs. 

As always, if you need to talk to a Union Representative / Commit- 
teeperson ask your supervisor to provide your representative, or call the 
Union office at 905-665-4247. 

In Solidarity. % 


JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


sxplained, 
Union Rep- 


e here at Americus Logistics Inc. 
are finally seeing some progress 
in the implementation of negoti- 
ated contract items. 

The Group Retirement Sav- 
ings Plan has been finally implemented. For 
those of us who are participating in this bene- 
fit program, you will have noticed this on your 
last pay stubs under deductions, which shows 
your contribution and the Company's contri- 
bution to this Retirement Savings plan. 

Our Joint Health and Safety Committee 
held its first meeting on September 28, 2009. 
Monthly meetings are being scheduled for this 
committee. 

‘Training for our elected Health and Safety 
Representatives, as | have been notified by the 
Company, will be taking place during the first 
week of December. 

Our numbers are on the rise. As of Octo- 
ber 1, 2009 we currently have 134 full-time 
active members and seven part-time active 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Progress Starting To Show 


members; this is a significant increase since 
April of 2008. 

I recently attended a one week session 
at Port Elgin, at our CAW Family Education 
Centre, for Grievance Handling and Leader- 
ship Training. One thing I would like to let 
the membership know is that I gained a lot 
of insight into the grievance process and also 
gained valuable knowledge in regards to the 
interpretation of the language of our Collective 
Bargaining Agreement. 

It's all about the way in which we the Union 
interpret the contract language and the way 
the Company interprets the contract language. 
We need to keep this in mind when it comes 
to dealing with any issues that may arise at 
our facility. Rest assured the Union will always 
insist on our interpretation of the contractual 
language at all times. There have been some 
issues relating to the “ Overtime Equalization” 
and “Bargaining Unit Work” articles of our 
Collective Bargaining Agreement. 


The Company imple- 
mented as of October 1, 


2009 a Daily Overtime BAILEY 
Sion-| Sheet vhi AMERICUS 
Sign-Up Sheet, which AMERICUS 


shows that they are will- 
ing to work with the 
Union to resolve this 
outstanding issue. We are continuing to work 
closely with the Company also in regards to 
the Bargaining Unit Work issue as we are all 
aware that the work we perform on a daily 
basis is to be done by us the bargaining unit 
and not our supervisors or managers! 

One last item, I will continue to address 
any and all of your concerns and issues that 
you bring to my attention in a timely manner. 
Please feel free to approach myself or any of 
the Committeepersons or Stewards if you have 
any questions in regards to our Collective Bar- 
gaining Agreement. 

In Solidarity. % 


UNIT 
CHAIRPERSON 
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Syncreon Members Must Report 


january E.I. Payments 


rothers and Sisters, by the time 

most laid-off members are reading 

this, they will have received a bank 

deposit from the company due to 

the lack of notice in January 2009 
layoff. Several grievances were filed over this 
as: 

1. The employees who received it are not 
relinquishing their recall rights as per the Em- 
ployment Standards Act (which states that if an 
employee asks for their pay in lieu of notice, 
they are also asking for their severance pay), 
in that the company paid the money out to em- 
ployees who did not ask for it. The Union pos- 
ition is that our members were not requesting 
the severance pay be paid and are not giving 
up their recall rights; and 

2. If as the company is stating that in their 
view, the declaration article under the ESA 
applies during the notice period only, then 
employees who were still considered perma- 


nently laid off after 13 weeks from January 4, 
2009 should also have received this money, 
not after 35 weeks. 

This money was paid as a lump sum pay- 
ment as per the ESA and as such was taxed 
alump sum, which for some employees was 
almost 50 per cent of the gross amount. For 
those who did receive this money and you 
are presently on E.L, benefits or were on E.l 
benefits from January 4, 2009 to February 
2009, you must inform E.l. that you received 
it. We have been informed that E.L. is aware 
of the pay-out and who received it. We have 
also been informed by E.1. that the money is 
being allocated back to where it was generat- 
ed, which was the first five weeks of the year, 


have an overpayment of $2,235 (five 

weeks at $447 a week E.L, benefit rate) which 

the government will be looking to recoup. 
Dave Stormes held a town hall meeting after 


Jim Welsh will speak 


Oshaworker deadline. 


about it at the November 3 
16 unit meeting as I was BOB 
to be out of town dur | STJULES 
ry SYNCREON 

ing that week on Union AUTOMOTIVE 
business. Our next three 
unit meetings are Nov- 
ember 16th; December 
14th and January 10th. There are two meetings 
each day 1:00 p.m. and 3:00 p.m. Starting with 
our January 10th meeting, we will be having 
meetings every two months, as we have not had 
more than eight people at each of the last four 
meetings. Should a need arise we can and will 
have meetings outside of this schedule when 
required. 

I can be reached in-plant from 6:30 a.m. to 
2:30 p.m, at 905-743-6277 ext 541 

In Solidarity. 


UNIT 
CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT’s New Crew Boards 


Coming For The New Year 


he Westney division building expansion is now slated to 

begin construction in the first quarter of 2010, as it is now 

ing for final approval at council. There continue to be 

issues between the Region and the City of Oshawa in respect 

to the transfer of the property at the Raleigh location, and as 

a result it may be some time before a new facility is built there. Most 
of us will be likely retired by then. 

Bill #118 came into effect on October 26, 2009. ‘This is the legisla- 


tion banning the use of hand-held devices while operating a motor 
vehicle. Public transportation has a three year exemption from this 
legislation, and are lobbying the government to be permanently ex- 
cluded. 

The new crew boards for the Raleigh division are expected to be 
passed at the commission level, and be implemented hopefully, for 


the January/February crew pick. Included in these runs are a num- 
ber of straight seven hour cre s well as the introduction of 10 
hour, four day a week crews. We are currently working with manage- 
ment and Human Resources to settle issues such as vacation, stats, 
etc. to allow for the 10 hour crews to be introduced. 

We are also working on introducing 10 hour shifts for the servi- 
cepersons at each location. 

1 have placed petitions around our yarious workplaces as well 
as at the CAW Local 222 Union Hall to support Bill #151. This is a 
private member's bill to put an end to violence against transit oper- 
ators. We have had a number of our own operators who have been 


JOHN 
JOHNSON 
assaulted during the course of their duties as_ | DURHAM REGION 
accoach operator. Please take the time to read 
and sign this petition, 

The elections for Union positions in our 
unit will take place on November 24, 2009. Good luck to all who run 
for a position. 


Life’s Little Aches And Pains, Or Is It? 
By Ray Kelly, Raleigh H&S Co-Chair 


Musculoskeletal Disorders (MSDs) have become one of the 
highest reported injuries with sprain/strain injuries accounting 
for about half. It is now more than evident that workers, em- 
ployers and our government need to identify and correct work- 
place ergonomics. Bus drivers for instance indicated that over 
60 per cent experience lower back pain; 50 per cent suffer neck 
and shoulder pain, which are Ontario’s two highest reported 
lost time injuries. Researchers found that the leading causes of 
back and neck injuries with urban transit drivers were due to 
problems with adjusting the seat, while drivers who can adjust 
their driving position properly are less likely to report pain! I've 
copied some tips on adjusting your seat you should see in the 
crew rooms. It does work. 

Stay Safe. 
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Union At Lear Reviewing 


Proposed Line Speed Change 


would like to start out by welcoming the 
members of Auto Warehousing (formerly 
Gen-Auto Shippers) to CAW Local 

1 know you have been part of the roller 
coaster ride that the auto industry has ex- 
perienced in the recent past. With the support 
and strength of the CAW, | am confident that 
your future is in good hands. 
Atthe time of writing this article, your com- 
mittee is in the midst of reviewing the package 
for the proposed de-rate to 51 JPH. We will 
no doubt have many battles in the days ahead 
as the company again reduces our workforce 
and increases job content. The new cycle time 
will be increased to 70.6 seconds. It is import- 
ant that you utilize your full cycle time, in or 
der to build a quality product, while reducing 
the risk of injury. It is also important that you 
report any injuries to your supervisor and fill 
out concern forms and or accident reports. 
We have experienced ongoing issues with our 
build pallets. Rob Buntsma has been working 
on this problem for some time now, and has 
been instrumental in establishing a preventa- 


tive maintenance program to address these 
concerns. If you have any difficulties with the 
build pallets, please “red tag” them so they 
will be repaired. Build pallets have also been 
the cause of injuries in our workplace, and it 
is important that we identify the pallets that are 
in need of repair, in order to prevent injuries. 
There is some confusion regarding the new 
‘TPT language, and rate of pay. The TPT rate 
of $15 per hour is for coverage for vacation 
and or leaves of absences. If you are called to 
cover somebody who is on vacation, you will 
receive the TPT rate. If you are collecting E.1. 
benefits, and elect to take TPT shifts, you are 
allowed to earn $179 per week, in addition to 
your SUB payment, without having any monies 
deducted from your E.I. benefit. It is import- 
ant that you claim all earnings when filing your 
report, to avoid being penalized in the future. 
If you are recalled for full time employment, 
you will receive full wages and benefits. 
General membership meetings are held 
at the CAW Local 222 Union Hall on the first 
Thursday of every month at 3:00 p.m. and 


are open to all CAW Local 
222 members. These meet- 
ings involve. members 
from all of the 22 units 
that are represented by 
CAW Local 222, and are 
very informative with 


scoTT 


regards (0 campaigns, | BATEMAN 
events and issues within UNIT 
our Local. Attendance CHAIRPERSON 


at these meetings builds 

solidarity in our Union, and allows you to meet 
and interact with members from other work- 
places within our Local. 1 encourage you to 
attend these meetings whenever possible. 

Congratulations to Garry Ham who retired. 
at the first of October, we all wish you a long 
and healthy retirement. 

In October, we lost another member of the 
Lear family, We are deeply saddened with the 
passing of Bill Futo. Bill will truly be missed by 
all of us at Lear. Our thoughts and prayers are 
with Bill's family during this difficult time 

Until next month, In Solidarity. 


Working Together For 


A Respectful Work Environment 


isters and Brothers, first, 1 would like to emphasize the im- 


Labour Congres 


0 days 20 ways to End Violence 


portance of staying united as a membership. Our strength 

is primarily in numbers, however the Union and its com- 

mittees are as strong and informed as each and every one 

of us are individually. The members are the foundation of 
a strong union! 

When it comes to respectful workplace environment sometimes 
there isa fine line between being given direction by our supervision and 
being harassed or intimidated; the harassment representative needs to 
be informed immediately if such incidents have occurred. Each of us 
has different limits of tolerance and together we can establish if that 
fine line was crossed and if there are grounds to file. Your piece of 
information might be the missing link in a bigger chain of events. 

The Company and its representatives, by the very nature of their 
position. are the ones or ought to be the ones to set the pace and the 
standard. Mutual respect is just one of those things that has to be 
earned and maintained but cannot be expected. 

We, the bargaining unit have to do our share among ourselves and 
working together we will accomplish a workplace that is 100 per 
cent free of harassment and intimidation. 

1 would like to bring to your attention and ask for your support re- 
garding a national campaign launched by the CAW and the Canadian 


against Women” starts on November 16th and runs 

for 20 consecutive days leading up to December 

6th, the 20th anniversary of the Montreal Mas- 

sacre. Remembrance is not enough, Government 

action is needed. The goal of this campaign is to 

call on the Prime Minister to help eliminate vio- EVA 
lence against women by addressing factors that 
promote women's equality. 1 challenge you that 
when you say “women” to think sister, mother, 
daughter, loved one; it sure takes on a more per- 
sonal meaning, If you have any additional questions regarding the cam- 
paign please don’t hesitate to ask me or access www.caw.ca/women. 

Each and every one of us has the power to make an impact if we 
put our mind to it, 

In closing, 1 would like to congratulate our Local 222 President 
Chris Buckley for his nomination as a candidate for the Oshawa rid- 
ing as well as Sister Trish Mcauliffe for her nomination as a candi- 
date for the Oshawa-Whitby riding. 

If you need to contact me I can be reached at 905-436-0400 
ext.373 or at eguta@lear.com. 

Always! 


GUTA 
LEAR UNIT 
WOMEN'S 
ADVOCATE 
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The CAW Local 222 
Community Action 
Centre held its grand 
opening on Thursday, 
October 22, 2009. 
Speakers included 

(at left, from left to 
right) CAW Local 222 
President Chris Buckley, 
CAW National President 
Ken Lewenza and 
Action Centre 
Co-ordinator 

Connie Snelgrove. 


CAW Acti 


on Centre: 


LCAW Local 222 Community Action Centre Grand Opening 


al ~ 


“If You Believe, You Can Achieve” 


he CAW Local 222 Community Ac- 

tion Centre has been built around the 
solidarity and dedication we have for 

one another to ensure we meet our 

future goals. We understand the loss 

of permanent long-term employment can be 
devastating, although with the support system 
offered in action centres workers can reach 
their goals of finding alternative employment 
or retraining opportunities 
The action centre is staffed with laid-off 
workers from a variety of CAW locations who 
are trained to assist their peers to understand 


the value of the resources available within the 
community. Teamwork and a strong support 
system are key to opening the door to a bright- 
er future after facing permanent job loss. The 
Action Centre peer helpers look forward to 
serving our members in the community 

The Action Centre offers a wide variety of 
services available to our members free of 
charge. We believe our members deserve a 
complete support system when making im- 
portant decisions regarding alternative em- 
ployment or retraining opportunities. Here 
are some of the services we offer: 


Resume 
Unemployment — Infor- 
mation, Job Developer, 
Web Sites For Future 
Employment, Computer 
Classes, Information 
On Working In The Trades, Support Through 
Retraining Process, Northern Lights and VPI 
Counsellor, How To Get Your Grade 12 Dip- 
loma, Pardon (criminal record) Information, 
Research On Alternative Career Opportunities, 
Entrepreneur Information, 

see CAW ~ page 12 


Writing, BY 
CONNIE 
SNELGROVE 
cAW 


ACTION CENTRE 
CO-ORDINATOR 
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‘nt ore 
PEWSION 8 3 
BENEFITS 


Pensioners, long-term disabled and former Nortel employees arrived en force 
at Queen's Park in Toronto on October 7 to demand justice and action from the 
Government of Ontario and the federal government to overhaul the country’s unfair 


bankruptcy system. CAW Local 222 sent a busload of activists to join Nortel workers at 


the protest. Speaker after speaker blasted the McGuinty Ontario government and the 


Harper Conservatives in Ottawa for not protecting the pensions and benefits of Nortel 


retirees and others who are suffering the fallout of a bankruptcy. Joining in the 
protest were (at right, from left to right) Ron Svajlenko, Kevin Gray, CAW Local 222 


President Chris Buckley and Ron Carlyle. 


CAW Action Centre: 
“If You Believe, You Can Achieve” - continued from page 11 


Second Career Strategy was formed by the 
Provincial Government to help laid-off work- 
ers retrain for alternative career choices, 
giving people the chance to upgrade in the 
first year then enter into a retraining pro- 
gram from six months to two years. Many 
members have upgraded to their Grade 12 
diploma and are in college programs on the 
honour role looking forward to their new 
career in an alternative industry. 

Every employee leaving their permanent 
employment needs to file for unemploy- 
ment, as your E.l. claim can be extended 
for up to 106 weeks for those receiving a 
severance package. This is important infor- 
mation for those looking to retrain through 
Second Career Strategy because you need an 
E.L. attachment to be considered for retrain- 
ing. Workers who have received a buyout or 
who have taken the graduated buyout qual- 


ify for retraining along with workers who 
have been permanently laid off. The Action 
Centre is able to help you understand the 
process of retraining and how you qualify 
for this great opportunity. 

Northern Lights and VPI counsellors are 
here one day a week to assist workers look- 
ing to enter retraining programs or reach 
resources in the community quickly. Ser- 
vice Canada Representatives are here every 
Tuesday and Thursday to assist workers with 
information on E.1. retraining extension let- 
ters, pension and severance package infor- 
mation. This is a great option for workers 
who need the answers to questions about 
their E.l. and receive appropriate informa- 
tion on how to move forward. 

We have been fortunate to have a teacher 
come in on Mondays and Wednesday to as- 
sist workers with upgrading their English 


and math skills. This is a service workers 
requested, as most employers today have a 
math assessment test to be considered for 
alternative employment. This is also valu- 
able for workers looking to enter into re- 
training programs as workers can upgrade 
their skills before entering a school. 

The CAW Local 222 Community Action 
Centre motto is If You Believe, You Can 
Achieve. We all have transferable skills and 
abilities that can lead us into alternative em- 
ployment. Working together and knowing 
what is available to us within the commun- 
ity is the best way to achieve our goals. We 
encourage everyone to use the Action Centre 
located at the Midtown Mall, 200 John Street 
West, phone 905-432-7205; fax 905-432- 
7624; email: cawcommunityactioncentre@ 
hotmail.com. 4% 
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Retirees’ Chapter 
Busy All Week Long 


By Les MacDonald, President 


would like to start off by saying that Brother John Redko is home 
and doing well. Hope to see you soon at the Union Hall, John. 
Well, it was a busy time lately with the CAW Convention in Que- 
bec City in August, attended by Karl Zimmerman and I. Karl got 

to speak a little about the pensions and also got a commitment 
from Brother Ken Lewenza to come to Oshawa and have a further 
chat about pensions. 

On Labour Day weekend we got to see two buses of CAW Local 222 
retirees and their spouses in Port Elgin, I believe they all had a good 
time and would like to thank Sister Bev McCloskey and her com- 
mittee for a job well done again to make sure they were all looked 
after. We had 13 delegates attend this convention and passed over 50 
resolutions and some were ours. Thanks to those who attended and 
represented us well, 

We had our first meeting since June on September 14th. And I see 
that everything is up and running again like tai chi, euchre, line dancing, 
trips to Blue Heron and the annual Health & Wellness Fair, which will 
be done by the time you read this. We had to cancel the horseshoe 


ETIREES’ 
GORNER 


LES 

M*°DONALD 
RETIREES’ 
CHAPTER 

PRESIDENT 


tournaments the last two times due to a lack 
of players. Go figure, at one time we seemed 
to have extras and now we can't get enough. 
‘The pool tournaments are going to be starting up in November so make 
sure you put your name down early. Signup sheets for pool and Drivers 
‘Training Classes are on the board in the Retirees room. Season tickets 
for the dances are on sale every Tuesday afternoon right after euchre tll 
4:00 p.m., Tickets for the month’s individual dance are available at the 
front desk at the CAW Local 222 Union Hall. 

1 would like to inform the GM grow-ins that they are welcomed to 
attend the retirees meetings but you must understand that you have 
no voice or vote at these meetings. 
ing 1 would like to congratulate Brother Chris Buckley on 
ion to run for MP in Oshawa when an election is called. I 
would ask that everyone who can help when the election is called to 
come and help get him elected but make sure you vote. I would hate 
to see him go as he is an excellent President but he would make a 
much better MP than the one we have. 


JACKET LOST AT WELLNESS FAIR 


A men’s size large GM black leather jacket, with a blue CAP Quality Award crest, may have been mistaken for a size 
medium at the Retirees’ Wellness Fair on Monday, October 26, 2009. Please return it to the CAW Local 222 Union Hall 


in exchange for the one left behind. 


United Way Campaign 
Needs Your Support! 


If you have ever considered making a donation to the United Way, 
now is the time. A contribution to the United Way helps provide 
services to more than 80,000 people who live in our local 
communities and helps support more than 40 local agencies. 


If your workplace has payroll deduction, please consider signing 
up for it. If not, donations can be made via our local United Way’s 
website (www.unitedwayowc.com). 

Retirees can call the United Way office at 905-436-7377 to find out 
how you can donate, plus other ways you can help out. Volunteers 
are always welcome. 


United, we can make a difference! 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
eS November-—December 2009 


DROP OFF OR MAIL TO: TRAINING LOCATION: 
CAW Local 222, Computer Taning DCE Oshawa Cente, 
1425 Phillip Murray Avenue, Oshawa, ON LtJ 8L4 Office Galleria ~ Suite 155 (by Sears) 
or CAW Local 1080, 140 Hunt Sireet, Ajax, ON L1S 1P5 905-579-6041 
‘First Name: Last Name: 
Retiree Number: Local #: [] 222 or [] 1090 Home Phone: 
Street Address: Apt. No... 
City Prov: Postal Code: 
No Re-Takes Permitted 
INTRODUCTION TO COMPUTERS INTRODUCTION TO THE INTERNET 
(0 Monday & Wednesday 30-44 « (J Monday & Wednesday “30-11 
November 16, 18, 23, 25 8:30-11:30 a.m. November 30, Dec. 2, 7, 9 8:30-11:30 a.m. 
(1 Tuesday & Thursday 8:30-11:30 a.m CU Tuesday & Thursday 8:30-11:30 a.m. 


November 17, 19, 24, 26 December 1, 3, 8, 10 


AFTERNOON AFTERNOON 


(0 Monday & Wednesday (J Monday & Wednesday 


November 16, 18, 23, 25 ical cid cale November 30, Dec. 2,7,9 __12:00-3:00 p.m. 
(CO Tuesday & Thursday 00-3 (J Tuesday & Thursday 00-3: 
November 17, 19, 24, 26 1200-200 pin. December 1, 3, 8, 10 12:00-3:00 p.m. 


EVENING EVENING 


CJ Monday & Wednesday i (J Tuesday & Thursday ae 
November 16, 18, 23, 25 BOE pe December 1, 3, 8, 10 6:00-9:00 p.m. 


EVENING ONLY COURSES 


WORKING WITH DIGITAL IMAGES WORKING WITH DIGITAL IMAGES 


(CO Tuesday & Thursday (J Monday & Wednesday 
November 17, 19, 24, 26 November 30, Dec. 2, 7, 9 


6:00-9:00 p.m. 6:00-9:00 p.m. 


GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 


WeE SHALL REMEMBER 


Stanley Bronishewski Retired Sept. 19, 2009 GM William C. Hungerford Retired Sept. 24, 2009 GM 
George A. Clarke Retired Aug. 11,2009 GM Lloyd Jones Retired Sept. 2, 2009 GM 
Calvin M. Crago Retired Sept. 16, 2009 GM Wilfred E. Landry Retired Oct. 8, 2009 GM 
Clairence Dignard Retired Sept. 29, 2009 GM Douglas E. Lavendar Retired Oct. 3, 2009 GM 
Louis J. Drouin Retired Sept. 28, 2009 GM Wilbert A. Leaming Retired Sept. 28, 2009 GM 


Samuel E. Elliott Retired Sept. 9, 2009 GM Patrick W. Murphy Retired Sept. 14, 2009 GM 

Linda J. Ferguson Retired Oct. 6,2009 GM Edward M. Power Retired Sept. 6, 2009 GM 

William Futo Oct. 1,2009 Lear Allan A. Runciman Retired Sept. 27, 2009 GM 

Stanley J. Goleski Retired June 11, 2009 Duplate Charles W. Sandison Retired Sept. 26, 2009 GM 

Edward H. Hanna Retired Oct. 10, 2009 GM Stan Seneco Retired June 9, 2009 Houdaille 
James L. Hatherly Retired Oct. 19, 2009 Durham Transit Kenneth C. Stevens _—Retired Aug. 26, 2009 GM 

Herman Hondebrink Retired Sept. 21, 2009 GM James T. Wallis Retired Oct. 9, 2009 GM * 
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AW Auxiliary #27 sent 19 delegates to the Conference in 

Port Elgin which once again was well organized and re- 

ceived our total interest. Unfortunately Sister Julie White 

was unable to be in attendance, we missed you Julie. Fa- 

cilitators for the conference were Terry Weymouth and Sue 
Houston. We also had the pleasure of meeting Denise Brown and her 
sister Pearl visiting from Jamaica. 

The cloth bags we received were manufactured at the Women’s 
Employment Research Centre and purchased in Woodstock. 

Workshops were on pensions and CPP presented by Cara McDon- 
ald and Bill Clark of the Oshawa CAW legal office, who also reviewed 
the making of a will and what one needs to be aware of when drawing 
one up. They also covered probate and what this means; power of 
attorney; health care; and property. 

Sister Annie Labaj, a National representative from Oshawa Local 
222, brought us up to date regarding the Social Justice department 
and solidarity ties around the world. 

We decorated with the guidance of Gayle Fairchild and created 
our own mug. Cynthia from the Forest Glenn Herb Farm on Lake 
Huron brought in armfuls of dried flowers and showed us how to 
create our own Tussie Mussies, followed by sampling an assortment 
of herbal teas such as lemongrass, pineapple sage, lemon balm and 
lavender, The Sisters looked very distinguished in their summer party 
hats, sipping tea from their favourite cup and saucer. We certainly 
missed our sisters from Brantford Auxiliary 321. Hoping to see them 
at the conference in 2010. 


At this time I want to thank Brother Ken 
Lewenza and the National Executive Board for 
the continued support so that our auxiliary is 
able to continue these conferences. We always 
come away with more knowledge to use in our 
every day life, especially in our community 
and Local Union. 

Our meeting of October 6th started at 7:00 
p.m. and by the response from the membership, 
changing the start time is a good move. We had 
the pleasure of having Brother Phil Goodwin in 
along with his guide dog Army and Sister Lisa Whiteman to enlighten 
us on a very important issue and that is the Gift of Life. Consider being 
a tissue/organ donor. | finally did back in March when I had to renew 
my Ontario Health Card. At this meeting we also heard from Denyse 
Newton, Administrator of Community Care Durham. Their services 
include home support through Meals on Wheels, which provide nutri- 
tious hot or frozen meals delivered by volunteers; transportation to 
medical appointments; shopping, luncheon out, home help and main- 
tenance, telephone reassurance, friendly visiting and foot care clinics. 
They offer such a wide variety of assistance thanks mainly to a great 
group of volunteers, If anyone reading this article would like to help by 
volunteering , please call Denyse at 905-434-1691 ext, 222. 

Donations were made to the following: Gate 3:16 fall food bank 
donation $100; CAW Local 1000 strike donation Zellers distribution 

see AUXILIARY - page 16 


FAMILY AUXILIARY 
#27 PRESIDENT 
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UNION ROD & GUN CLUB REPORT 


Trap Shooting 
Still A Hit At URGC 


irst, the winners of the 2009 Turkey 
‘Trap Shoot. “A” Class Ken Bray; “B” 
Class Gerry Cameron; “C” Class Jim 
Wood; “D” Class Bill McCormick; 
: s Dave Sebben; “F” Class 
Jeff Goode; "G" Class Tom Alldread. 

It’s deer hunting season. | have never 
been deer hunting, 1 al kept a good 
bird dog. I did own an old 44-40 deer rifle 
that hung on the wall of the bedroom. 1 
would take it down especially on a wet day 
when I could not run my dogs. This old rifle 
Thad bought for $19 at a farm auction. It 
was old, the stock was pitted with varnish 
left on the wood but it had been painted 
and sanded a few times. I could feel it had 
been used for more than a rifle stock. As 
I examined the barrel it had a little dent 
where it had maybe dropped on a rock but 
as I looked, the blue had rubbed off from 
the casting after being tucked under my 
big coat with those large buttons made of 
woven wool. The lever action worked fine, 
so smooth, maybe I had bought an antique 
bargain. It came with a box of Peters shells, 
two missing. The more I looked over my 
rifle I knew | had bought a bargain. Where 
and when was I going to use it? The rifle 
carrying case was homemade of deerskin 
that was so soft, there were no buckles, a 
piece of deer hide leather string where you 
tied at both ends. I kept this rifle for years. 
One year a visiting deer hunter looked it 
over, offered me $50 so I sold it but I did 


miss looking at it on the wall as I jumped 
into bed, that is my story. 

Owning a rifle, I had a 12 gauge shotgun 
until I got too old to carry one, when pheas- 
ant or duck hunting on the western prairies, 
As shotguns got better and shotgun shells 
got stronger a 60 slug or BB was common. 
There was no need to own a couple of guns, 
one good shotgun was enough. 

s the deer moved into our corn fields 
a shotgun did the job as most shots at deer 
were 30 to 50 yards and the thought of 
shooting at a deer in the next township had 
finished. You can understand why 1 went 
with a bird dog but that was your privilege. 

Itused to be when there were lots of jack 
rabbits in the fall the thought of fishing was 
over and forgotten. Now there is lots of ice 
fishing near home. 

The first settlers found Atlantic salmon 
spawning in the local creeks and took all 
they could catch, mostly by spearing. Then 
many small dams were built on the creek, 
no place for the Atlantic salmon to spawn, 
then there wasn’t any for many years, Con- 
servation became big and Atlantic salmon 
were placed in some of the local streams, 
but they did not do as well as the rainbow 
trout, maybe because the rainbow spawn in 
the spring and the salmon spawn in the fall 

‘There are a million birds sometimes but 
the book says there are more moths and 
butterflies than birds. I one time tried to write 
down the names I knew for moths and butter- 


flies. I soon found out 

I knew very few. L was born in the Township so 
1 always enjoyed birds. The common starling 
is not one of our native birds and I remember 
walking the Harmony Creek Valley 85 years 
ago with other kids when a birder asked us 
if we had seen starlings. We did not know this 
bird but in a few years they had taken over the 
countryside, taking over the nesting spots of 
our native birds. They are a major pest that 
love eating the cherries or any fruit as they rip- 
en. Years ago the URGC shotgun department 
was asked by the City of Oshawa if we could 
hold a shoot in the City to slow down the star 
ling population, which we did. I found years 
ago if you shoot at birds as they are coming 
in to nest for the evening they will never come 
back but if you shoot as the birds are leaving 
their roosting spot they will still come back. 

Ducks that migrate through this area 
sometimes find a small pond to stop at and 
feed. The most common are the mallards 
that might have come from the prairies, or 
maybe from a few miles from here. Black 
ducks used to be very prevalent but are 
getting scarcer. Wood ducks made a great 
recovery as many beaver ponds were built 
which was an easy place to build a nest, 
Teal both greenwing and bluewing have very 
large numbers. 

Come for a tour of the Newcastle prop- 
erty, trap shooting Sunday morning until 
winter drives the shooters indoors. Target, 
archery, good lights, good air. ¥% 


Auxiliary Conference Report - continued from page 15 


centre $400; Special Olympics Ontario $50; Community Christmas 
Gift Giving $400; Canadian Liver Foundation $50. 

Thank you to our volunteers at Hillsdale gift shop, Sisters Marian 
Ross convenor, Edie McCloskey, Helen Rotterman and Elsie Werry. 

Sister Verna Parker gave her Sunshine Report; please give her a 
call if flowers etc. should be in order for any of our members. 

Recent 50/50 winners were Sisters Betty Rutherford and Joyce 
Wilde. 

Thanks to Sister Carrie Rotterman who was the ticket convenor 
for our penny sale and card bingo, and to Sister Edie McCloskey who 
volunteered to convene the special sale table, with assistants Sisters 
Joan Taylor, Lynn Gowans, Lynn Ross and Barb Seimens. 

‘The Auxiliary Christmas party will be December 15th, with the pot- 
luck dinner to start and 6:30 p.m., entertainment and Santa to follow. 
Mark this date on your calendar, a fun evening has been planned. 


‘Thank you to Sisters Helen Rotterman and Helen Ro 
present our bursary award at Dr. EJ. Donevan Collegiate. 

Special Happy Birthday to the following Sisters: Marjorie Comer- 
ford celebrated her 75th on November 2nd; Laura McDonald was 
90 on November 3rd; Margo Kennedy is 70 on November 18th. Sis 
ter Helen Rotterman will celebrate her 85th on November 22nd. In 
honour of this milestone there will be a Come And Go Tea on Sat., 
November 21st from 2:00 to 4:00 p.m. at Kingsview United Church, 
corner of Adelaide and Wilson in Oshawa. 

On November 3rd Leslie and Tim Hoover celebrated their 20th 
wedding anniversary, sorry for the mis-print Tim last month. Con- 
gratulations go out to Sister Marg Sheridan and Brother Ron Gay who 
tied the knot on July 31, 2009. 

See you at our next business meetings of Tuesday November 18th 
and December Ist. Meetings start at 7:00 p.m..% 
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Than The Old One 


Outsourcing Shows Arrogance Toward CAW & Canadian Taxpayer 


1n spite of some very difficult differences 

between the Union and the Company, we 

have tried to work with GM. They are only 

here today because of the concessions 

made by hourly workers to get govern- 
ment support. So how does GM show its ap- 
preciation to our workers? It pays our people 
government $$ while it outsources the work 
we are capable of performing, thereby paying 
twice with some of this money going to help the 
American economy. This is simply ridiculous. 
So how much government $$$ will it take to 
save GM... tell the mint to keep printing! 


Tooling Arbitration Decision 
The loss of the Tooling arbitration on the 
Department 39 work a bitter defeat 
for the Union. We presented days of informa- 
tion to the arbitrator with Company documents, 
pictures of old and new work and witnesses to 
validate the fact that we had built these parts 
and the work was therefore owned by the CAW 
‘Trades. This case was a perfect example of the 
reason all arbitrations are a 50/50 chance re- 
gardless of the facts. The arbitrator based his 
decision on past arbitration decisions made 
on similar cases outside GM and ruled against 
us. We had to take on this fight! The Company 
was closing down Department 39 Tooling re- 
gardless of this arbitration and we must test 
the language we feel protects us because if it 
doesn’t, we must know! I would like to again 


thank the Oshawa Shop Committee and the 
CAW Local 222 Executive for supporting this 
fight. Special thanks to Chris Buckley, John 
Scanlan, Keith Mott and Terry McDonald who 
stood united against GM on this case, We are 
not sorry we took on this fight regardless of 
the outcome. The fact is, “You don’t really 
have a fight unless you are willing to throw 
some punches.” This Company has been sent 
avery clear message that we will not be scared 
away from a big fight. Win or lose, we are al- 
ways ready to fight the next issues! 


Project Work And 
Its Effect On Transfers 

The Union has chosen not to sign the MOU 
on Department “Q” and Dan Hermer has pun- 
ished us by outsourcing the integration work 
we were more than capable of performing 
No Department “Q” has forced the Company 
to staff the increased Trades numbers for the 
project by introducing Trades to each depart- 
ment instead of a common group in “Q.” That 
increase could start very soon, as the recent 
reduction of Trades from line repair to pro- 
ject will not be sufficient to perform the work 
needed to launch the next product. If you have 
a transfer into a department and it is not shift 
specific, you could be placed on steady after- 
noons until an opening is created on another 
shift in your new department. Much of the 
project work will require steady afternoon or 


CAW Local 222 Website Expanded 


You can now view newsletters back to 1943 
The newsletter section of the CAW Local 222 website 
has been changed to allow an unlimited amount 
of past issues to he displayed. 
The old system only allowed the past 20 Oshaworkers to be viewed. 
You can now go online at www.cawlocal.ca/222, 
click on the Newsletter tab, and you can access 
every Oshaworker from June 2000 to present. 
The very first issues from 1943 (when it was called 
the War Worker) and 1944 are also online. It’s amazing to look at these 
older newsletters and see that while some things are very different, 
many of the issues we face are still the same, 66 years later! 
There are currently 115 past issues loaded in. 
As more get scanned, they will be added to the collection. Enjoy! 


CMR SKILLED TRADES 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


New GM More Arrogant 


RON 
SVAJLENKO 
SKILLED TRADES: 


nightshiftand couldlast. \ gya/fEAcon 


for a very long time, 

If these shifts are unattractive, you need 
to cancel your transfer, make it shift specific 
ASAP or be prepared to be on these shifts for a 
nificant length of time! 


Emergency Information 
Meeting 

1 would like to thank the members who 
took time out of their busy day and attended 
the meetings. We apologize for the short no- 
tice and Friday scheduling but we needed 
to move quickly. We will continue to carry a 
number of big issues forward in our grievance 
agenda but some issues such as the six-month 
warranty period and meetings for contracting 
out appear to have been resolved. The need 
to have meetings on contracting out activities 
has been reinforced by the Tooling arbitra- 
tion, which is one of the few positive points 
from that ruling. As discussed in the Tool Talk 
we are not preceding with the Department “Q” 
MOU but we are working on another way to 
get some of this work for our membership. 
Although politics are difficult to remove from 
these meetings the main goal of getting our 
membership informed and getting feedback 
was clearly achieved. Thanks again! 


In Closing 

We are all focused on more positive eco- 
nomic news and hopefully the worst is behind 
us. The continued strength of the Canadian 
dollar is still a major obstacle for us in Osh- 
awa. The complete failure of the current fed- 
eral government to intervene on the continued 
rise of our currency could spell more trouble 
for all Canadian manufacturing. The Confer- 
ence Board of Canada estimates that every one 
cent increase in our dollar versus the Amer- 
ican dollar costs our economy $2 billion in 
exports and 25,000 jobs. Any government who 
lends the auto industry nearly $10 billion and 
then fails to provide an environment in which 
this money can be paid back to the Canadian 
people, really needs to be put on the bench or 
the El line! 

If you need to contact me please call me 
at 905-644-3865. My mike radio number is 
3865 and my email is ron.svajlenko@gm.com. 
Thanks. 
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CMR SKILLED TRADES 


Arbitration Decision For Trades 


A Disappointment 


n October 2, 2009 we had two emergency information meet- 

ings at our CAW Local 222 Union Hall. Both meetings were 

well attended by the Trades. We received a lot of positive feed- 

back from the membership on the issues we brought forth. 

We took the usual criticism from a few but at the end of the 
day, I believe the membership voiced their opinion and their concerns 
and were thankful to hear first-hand the current serious issues that are 
facing Skilled Trades. Thanks to the membership who took the time to 
attend these meetings, especially on a Friday. 


Tooling Arbitration 

The decision by the arbitrator against our Tooling grievance was a big 
disappointment. The amount of evidence and the number of witnesses 
that were presented on behalf of our grievance and the existing language 
we have today should have won us a victory. 

This is our second arbitration in the last three years. We won the first 
one on behalf of our apprentices. We lost this one, regrettably, but one 
thing this Company knows is that your Skilled Trades leadership with 
the help of the entire CAW is not afraid to take this Company on. Our 
grievance procedure is one of the most important parts of our language 
and we must follow through with our grievance procedure when the 
Company makes blatant violations against our language. 


Thanks to Ron Svajlenko for putting in hun- 
dreds of hours’ work into this arbitration and 
presenting it in a professional manner that should 
make us all proud. Thanks to John Scanlan for 
once again standing beside Skilled Trades using 
his vast knowledge in helping us in this arbitra- 
tion. Thanks also to the membership that took the 
time to observe the 10 long days of these pro- 
ceedings. 


Upcoming Skilled Trades Elections 

In the middle of November there will be elections for the vacant pos- 
itions in Skilled Trades. Our numbers have decreased to a point where 
we will only have three zones. The committeeperson on each shift will 
have to represent the entire Car Plant Skilled Trades workforce on their 
shift. Don’t take these elections lightly. The people you put into these 
positions will be your Skilled Trades leadership. Best of luck to all the 
candidates who run for these very difficult position: 

If you need to contact me my phone number is 905-644-7832, mike 
#7832 or email me at keith, mott@gm.com. 

We do not have voice mail but if I see your number on the display I 
will call you back. Keep The Faith. 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


ZONE 49 ALTERNATE COMMITTEEPERSON’S REPORT 


Working Through Lunches 
Can Pose A Risk For Trades 


want to start by welcoming anyone 
who is new to the zone. With the clos- 
ure of Truck and the elimination of 
construction work there has been a 
lot of people movement. With all this 
movement, comes new job responsibilities 
on equipment we may not be familiar with. 
As we learn these new processes, with an 
understaffed maintenance department and 
management's relentless push to “get it go- 
ing,” we are at greatest risk of injury. No 
amount of production loss is reason for an 
injury. GM chooses to run with the absolute 
minimum amount of tradespeople and we 
can only be in one place at a time. We must 
take two for safety. If there is any intimida- 
tion by management please put in a call for 
your committeeperson, If GM is asking you 
to work your lunch or break be sure to ask 
them when your lunch or break will be. 


By law, GM must not work our members 
more than five hours in a row without pro- 
viding us with a 30 minute rest period free 
from work, We get this with our 10 minute 
break and a 20 minute lunch. If GM agrees 
to pay us overtime for our lunch that we 
work then the problem goes away. Another 
area of concern that I hope is cleared up 
by the time you read this is warranty work, 
CAW trades own all the maintenance work 
on production equipment for the Camaro 
coupe regardless of the nature of the work, 
be it programming, maintenance repair, or 
Maximo PMs. 

you read this, the plant should be 
ramping up with new equipment 

and outside contractors. I recently got a call 
from a tradesperson in Body complaining 
about a contractor driving a forklift in an 
unsafe manner. I and a member of man- 


agement spoke to 
the contractors and 
warned them that they 
must follow the same 
safe work practices 
that our members 
work by or they will 
be removed from the plant. As the number 
of contractors increases in our plants we all 
must watch for these cowboys. If you see 
anything that is unsafe please put in a call 
for your Union rep. 

From the time of writing this article to the 
time you read it can be three to four weeks. 
A lot can happen in this time. If you have 
any questions or concerns call me for Shift 2 
at radio 8412 or your committeeperson Bill 
Dickson at radio 3262. 

In Solidarity. 


MIKE 
ZDANOWSKI 
SKILLED TRADES 

ALTERNATE 

COMMITTEEPERSON, 

ZONE 49 
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Overpopulating Yet Another 


Mistake By GM Management 


it just me, or can this company never 
seems to get it right? At the same time they 
tell the Union they have to reduce a couple 
of heads out of Department 53, the busi- 
ness manger puts transfers in for two new 
heads. Why previous management called out 
these transfers when we don't have any open jobs 
is beyond me. To all the very concerned seniority 
employees in the department, after having num- 
erous meetings with the current management 
that is in place, 1 plan on having the problem 
corrected by the time you read this article. 


Election 

With Frank Bollo retiring as of December 1, 
2009, we have set elections for Shift #1 Zone 
33 Alternate Committeeperson. All members 
in good standing, working within Zone 33, 
Departments 1, 41, 43, 85 and 94 are eligible 


to run. Nominations are open from 10:00 a.m. 
November 9, 2009, until 10:00 a.m. November 
16, 2009 to declare by written notice on cards 
available at the CAW Local 222 Union Hall. The 
election will be Monday, Novembet 2009, 
If a run-off election is necessary it will be 
November 25, 2009. I would like to take this 
opportunity to thank Frank for his service to 
the membership, especially his persistent and 
determined fight in Standards, 


Job Standards Disputes 

The Shop Committee, Standards Repre- 
sentatives and the National Union had a meet- 
ing recently to discuss the disconnect between 
Union and Company with regards to the pro- 
cedure and resolution of Standards disputes. 
I believe the sole purpose of the Company's 
tactics are to hog down the process. We now 


have a high level Union 
and Company meet- 
ing scheduled with the 
purpose of making the 
Company accountable 
for their contractual 
obligations, 


In Closing 

I would like to welcome all the new mem- 
bers to District #7 and look forward to meet- 
ing you. Ifyou have any questions or concerns, 
please call me, I can be reached in the office 
at 905-644-3310.0r email michael. munce@ 
gm.com, 

Until next time, in solidarity. If you happen 
to have an old abacus that your four-year-old 
has mastered, it would be appreciated if you 
could loan it to Material management. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


ISTRICT #4 COMMITTEEPERSON’S REPORT 


Team Leaders On The Line 


his issue seems to come up on a regular basis but like it or 

not the team leaders are going to be on the line for absences, 

Do | like it? The answer is o, as | did have a written agree- 

ment in Trim from the Company 2-1/2 years ago that states 

when and under what circumstances a team leader would 

go on the line. Well, a lot has changed in the last 2-1/2 years and we 

also have a lot fewer members. The Company has taken the position 

they cannot live up to that letter and many changes have taken place 

that do allow them to live up to the letter. The Company position 

(Gerry Meek) under the GMS guidelines is that the team leaders are 
expected to be on the line 20 per cent of the time. 

1 am being up-front so that as team leaders you know what the 


expectation is. If it was up to the Shop Committee, we would not be 
reducing any URs as we want to see people accommodated for time 
off. Unfortunately, like it or not, the Company has the right to reduce 
where they see fit and we have the right to challenge them when they 
are not accommodating employees for time off. 


Gate Collection December 4, 2009 

Again Christmas is just around the corner and Janet Wodnisky of 
Shift #1 Hardware will be organizing a gate collection in aid of the 
Denise House. Over the last three years, Janet has raised just under 
$5000 for food, gifts and supplies for the women and children who 
unfortunately have to reside at Denise House. We do understand that 
itis tough times but please donate as we are in a better position than 
many out there! Once again other Union reps and myself will be at 
the gates to help Janet for this worthy cause. 


Downtime In The Flex Plant 
The Company has informed us that there is a possibility of down- 


time in the Flex Plant right after Christmas in 
order to do some maintenance work that is 
necessary. There maybe more downtime later 
in the year as they prepare the line for future 
models but for now we are just looking at one 
week. 


Trustee Update 
As one of three trustees for CAW Local 2 

ing at different ways or ideas to cut costs due to the reduced rev- 
enue coming in with our membership reducing in size. If you do 
have any suggestions, feel free to let us know and keep in mind 
we need suggestions that do not negatively impact the services 
that are provided by your Union, It is also probably an appropri- 
ate time to ask you all to get your email addresses registered with 
the CAW Local 222 website so you can get up-to-date information 
regarding breaking news, strikes, rallies, demonstrations, special 
meetings, etc. Go to www.cawlocal.ca/222, then click on Register 
for e-bulletins 


Retirements And New Faces 

Again, | would like to congratulate all of those who retired re- 
cently and welcome all new members to the areas I represent. 1 
hope to meet you all face to face as | do my weekly tour of your 
area, 

Plant #2 hardware, the West Paint shop or final finish are my 
areas. Feel free to stop me if you have any questions or concerns. 
I can be reached at office 905-644-4010 or 905-744-4010, email 
colin.james@gm.com. 

In Solidarity. % 
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PENSION REPRESENTATIVE’S REPORT 


Working Class Issues Need 


A Working Class Voice 


hould we or shouldn't we? Back in 
the early 1990s this Local Union 
decided we should not support 
any political party. Our party of 
choice was the NDP, so we disaf- 

filiated and no longer have a 
1 guess if you vote Liberal or Tory or 
Green, you feel your dues dollars don’t go to 
them, so why should it go to the NDP. Labour 
rooted itself to the CCF (NDP) years ago, and 
the reasons were simple. The CCE fought hard 
for working class citizens and thus got the 
support of the labour movement. Although 
the CCF and now the NDP were never elected 
to rule as our federal government, they were 
successful in keeping the ruling parties’ feet 
to the fire. Things like universal health care, 
employment insurance, Canada Pension, 
just to name a few, were all brought up into 
the House of Commons and passed, thanks 
to the (CCE/NDP) and the support they had 
from Labour, I ask you, if you have a burst 
water pipe in your house, can the plumber 


fix it from the driveway? No he must be in 
the House to fix it. If we don’t have labour- 
friendly politicians “in the House” how do 
we as Labour fix anything? If these past few 
months have taught us anything, it is right 
now the ruling parties both in Ottawa and 
Ontario are not too friendly to labour. Votes 
in the House are what gets things passed. 
‘The more members your party has, the more 
clout you'll have getting things passed. Even 
if you can’t get things passed, you at least get 
to have your say. I'm sure if you check, GM 
gives to both the Liberals and the Tories! Talk 
about hedging your bets. They know it helps 
them no matter what party gets elected. Why 
then asa Union and as working class citizens 
do we not support any party? Many things we 
negotiate can be taken away by government; 
should we not have some say and or protec- 
tion by having labour-friendly members in 
the House of Commons? 

In many countries they have Labour par- 
ties; here in Canada it's called the NDP. Many 


scoff and bring up the 
Bob Rae Ontario gov- 
ernment as proof the NDP can’t rule. This was 
the springboard the MAPA group used to get 
this Local away from the NDP. What has hap- 
pened since here in Oshawa, we've had Liber 
al and Tory members representing a working 
class city. Have things gotten better or worse? 
Just look at the numbers working at GM to- 
iy compared to 1990. Have any of our sitting 
members spoken out for us in Ottawa? We 
held a blockade at GM and Colin Carrie never 
once showed up. We have members who have 
run out of E.l. benefits: Is he doing anything 
to help his constituents? The Bloc and NDP 
pushed the Tories to do something about E.1. 
and it got done without forcing an election. 
So instead of getting wrapped up in pol- 
itical parties, let’s look at the candidate. Lets 
get Oshawa back to basics and have a sitting 
member who will bring our issues into the 
House so they may be aired and maybe fixed. 
see WORKING ~ page 21 


SUB REPRESENTATIVES’ REPORT 


SUB Credits Top Up In November; 
Farewell To Steve 


he “Guarantee Date” is the third Sunday in November, This 
year it falls on November 15, 2009. The guarantee date is a 
time when our members have their SUB credits topped up, if 


you are not at the maximum allowed amount of credits, your 
SUB credits are based on your seniority. To be topped-up you 


DALE 
MILLSON 


MARK 
FARRELL 


must be on the active employee roll on the “guarantee date.” If you 
are not active on the “guarantee date” your credits will be topped-up 
upon your return to work. 

Members on their 10th 
year seniority date and on 
the active employee roll will 
automatically have 104 cred- 
ited to their account. 

Members on layoff and 
receiving regular SUB bene- 
fits shall have SUB credit units cancelled at the rate of one SUB credit 
unit for each week of benefits received, regardless of seniority. (Page 
129 Supplement Agreement Covering the Canadian Supplemental Un- 
employment Benefit Plan.) 

Dale's office number is 905-644-7839; Mark’s office number is 
905-044-1541 


Maximum Number 
of SUB Credits Allowed: 
Seniority Date | Credit Units 
Under 7 years 52 
7 years 56 
8 years 60 
9 years 64 


ALTERNATE SUB 
REPRESENTATIVE 


SUB 
REPRESENTATIVE 


Thank You 

As of November Ist Steve Finlay has left the building, but before 
1 go I would like to thank several people. First you the Membership 
for electing me as Zone 47 Committeeperson in March 1990 (five 
terms) to once again electing me as SUB/E.1. Rep in February 2007. 

From the bottom of my heart “Thank you so very much.” 

May good health and happiness be yours forever. 

To my benefit rep friends, Don Thompson, Barry Grills, Mark Far- 
rell and Glen Grill it's been a pleasure working with such dedicated 
reps. Good Luck in 2010. 

Last but not least to my SUB/E.I. partner brother Dale Millson, 
without getting teary eyed again, Dale you're simply the best. 

To my best friend and wife Diane thank you for always being there 
through all the good and difficult times. 
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Working Class Issues Need A Working Class Voice 


— continued from page 20 
Mike Shields rani thelast election. Ifhe had 
been MP, do you think Mike would have been 
at the blockade? Do you think Mike would have 
spoken up for the unemployed? Do you think 
Mike would have been in that House fighting 
for the citizens of Oshawa? Yes, yes and yes 
Chris Buckley will run in the next elec- 
tion, Let's send someone to Ottawa who 


L 


comes from the working class to raise 
working class issues in the House. You can 
lobby all you want to get things done, but 
the votes take place in the House where a 
lobbyist isn’t allowed. 

In closing, we had quite a year in Pen- 
sions. Over 1,100 GM members retired this 
year alone, one a former CAW pension rep! 


Glen Grill was brought on to help us with pen- 
sion calls. His assistance has been valuable 
and he is doing a great job. Many calls would 
have gone unanswered if not for Glen’s hard 
work, so on behalf of the entire membership 
1 want to personally thank Glen. 

I can be reached at 6342, Glen at 3642. 
Until next issue... In Solida 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 


Unit And Years of Retirement 


Name Service Date 


Department 
GM/91 
GM/91 
GM/54 
GM/88 
GM/49C 
GM/49X 
GM/69A 
GM/49P 
GM/49V 
GM/26 
GM/70 
GM/721 
DRT 

St. Marys 
GM/94 
GM/51 
GM/94 
GM/49V 
GM/49G. 
GM/50 


Wesley R. Aldred 
Ronald J. Babich 
Wilfred J. Bannan 
Craig B. Barry 
Martin E Bloyce 
Barry A. Brunt 
Frank J. Casey 

Kevin B. Conway 
Barry J. Cooper 
Cheryl L. Cziranka 
David G. Darch 

Glen Davis 

William Demers. 
Gord Denyer 

Donna L, Duncan 
Richard B. Dwinell 
Stanislaw R. Dymecki 
Peter J. Erb 

Albert J. Faustino 
Stephen A. Finlay 
Chris Fowler 

James T. Geddes 
Debbie J. Gibson 
Robert B. Glover 
Barry W. Ham 
Terrence M. Hawery 
Wendy E. Herbert 
John B. Hubbard 
Jerry Hughes 

Barry W. Huron 
Eberhard Klanert 
Raymond D. Kopylciw 
Andrew Kyriakou 
Urban Lackpatiah 
Frank A. Lavalley 
Brian A. Lenaerts 
Philip C. Lorusso 
Wayne D. Lunau 


GM/49G. 
GM/85 
GM/49C 
Lear 
GM/54 
GM/61 
GM/49B. 
GM/69A 
GM/42 
GM/92 
GM/4A 
PGW (PPG) 
GM/94 
GM/4B 
GM/49B. 
GM/4B 
GM/69A 


Woodbridge Foam 1 


Mar/09 
Ocv09 
Ocv09 
Nov/09 
Ocv09 
Ocv09 
Nov/09 
Ocv09 
Nov/09 
Nov/09 
Sepv/09 
Aug/09 
OcW/09 
Dec/09) 
Nov/09 
Nov/09 
Apr/09 
Nov/09 
Ocv09 
Nov/09 
Nov/09 
Ocv09 
Aug/09 
Ocv09 
Ocv09 
Now/09 
Ocv09 
Nov/09 
Ocv09 
Ocv09 
Ocv09 
Sepv09 
Sepv09 
Nov/09 
Aug/09 
Nov/09 
Ocv09 
Sep/09 


Name 
Robert I. MacDonald 
Garry W. MacLean 
William J. Martin 
Jack R. Mayhew 
John A. McAlpine 
Gary P, McCormack 
Kevin M. McNamee 
Dennis W. McNeil 
Andre Meyer 

John Meyer 

Pierre S. Miner 
Rito A. Nave 

John E. Oostinga 
Gary M. Phayre 
Paul A, Paige 
Brian W. Piggott 
Richard J. Roy 

Ted E. Rubinstein 
Gordon R. Schad 
Linda Sellers 
Douglas W. 


Lazo Tasevski 
Andrew G. Taylor 
Gary A. Taylor 
Maurice A. Tessier 
James M. Traynor 
Ivan Vrhovnik 
Donald J. Walsh 
Stephen R. Warren 
Garnet D. Watson 
Edward H. Wilson 
Antony J. Wood 


Unit And 
Department 
GM/49X 
GM/49X 
GM/49V 
GM/43 
GM/49G 
GM/93 
GM/49P 
GM/ol 
GM/49R 
GM/91 
GM/49X 
GM/85 
GM/27 
GM/18 
GM/541 
GM/61 
GM/55 
GM/1 
GM/49C 
GM/85 
GM/83 
GMW/751 
GM/49P 
GM/49C 
St. Marys 
GM/51 
GM/88 
GM/85 
GM/49V 
GM/18 
GM/25 
GM/49B 
GM/99 
GM/27 
GM/791 


Years of Retirement 
Service Date 
33.5 Now/09 
30.0 Now/09 
32.8 Aug/09 
37.3 Ocv09 
30.0 Nov/09. 
30.0 Nov/09 
30.0 Nov/09 
16.8 Sept/09 
245 Ocv/09 
30.0 Nov/09 
32.9 Nov/09 
35.6 — Ocv/09 
30.0 Nov/09 
30.0 Nov/09 
30.0 Ocv/09 
30.0 Nov/09 
30.0 Now/09 
25.6  Ocv/09 
30.8 Nov/09 
25.3 Now/09 
24.7 Aug/09 
30.0 Nov/09 
26.2 Feb/09 
30.0 Nov/09 
23.0 Oct/09 
25.0 Now/09 
35.4 Nov/09 
255 Nov/09 
Sepv/09 
Ocv09 
Sepv/09 
Ocv09 
Dec/09 
Mar/09 
Ocv09 we 
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Dependent Survey Completed 


For GM Members’ "children 


Annual Dependent Survey 
he annual dependent survey deadline was October 16, 2009. If you receive a new Green 
Shield card in the mail, be sure you check to see that all the dependents who should be 
on your benefits are listed on the back of the card. 
If you had a dependent dropped from coverage when they shouldn't have been 
dropped, you need to call the GM Canada Benefit Centre to inquire why the dependent 
was removed from coverage at 1-877-442-4625. DON 
THOMPSON 
Clinical Psychologist IR CSEATHTE 
The annual maximum for GM members through Green Shield is $625 and the maximum bene- REPRESENTATIVE 


ft is ‘isi e ved ‘i v re arv Ist e1 AND EXECUTIVE 
fit is $50 per visit up to the yearly maximum. Coverage runs from January Ist to December 31st. BOARD MEMBER 


‘The provider must be a Registered Clinical Psychologist or Master of Social Work (MSW) (TRUSTEE) 


Chiropractor 
The annual maximum is $465 with a maximum benefit of $25 per visit to the yearly maximum 
Your years starts from your first chiropractic visit. % 


At the request of Ed Broadbent, CAW Local 222 President 
Chris Buckley returned to Queen's University in Kingston 
to speak to fourth year students as part of their Rights, 
Citizenship and Democracy course, taught by Ed. Chris 
talked to the class about our recent struggles at General 
Motors and also defended the stance that Unions are 
indeed relevant in today’s soci 
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SERVICE REPRESENTATIVES’ REPORT 


Explanation Of The 
Employment Standards 
Layoff Language 


e wish all the people who have 
retired a long and healthy re- 
tirement. 

At many of the GM unit 
meetings and incentive meet- 
ings held over the last year, the issue of the 

Employment Standards Act and the 35 weeks 

ified as a temporary layoff has come up. 

The legislation under the Ontario Em- 
ployment Standards Act currently provides 
that a company has the right to call a la 
‘temporary’ up to and including 35 weeks. 
After 35 weeks, the following kicks in: 

An employee who has recall rights is en- 
titled to termination pay because of a layoff 
of 35 weeks or more. 

‘After 35 weeks, the employee can: 

1. Keep his or her recall rights and not be 
paid termination pay at that time; or 

2. Give up his or her recall rights and 
receive the appropriate amount of termina- 
tion pay. 

This process is complaint-driven; that is, 
the only way the process begins is if the em- 
ployee themselves speak up after the 35 weeks 
and tell the company they want to receive the 
termination pay and forfeit their recall rights. 

We have openly stated the employer will 
place the monies in trust to be paid out later 
if you give up your recall rights. Members 
have complained they were given improper 
notice. We have just appealed one of these 
cases at the board of Referees in the Oshawa 
E.L office. Here are the facts. 

The claimant was contacted for further 
clarification. He indicated he also has a 
guaranteed fund for pension which he had 
contributed to while employed and has con- 
tinued to do so since then. He advises he has 
not withdrawn any monies from his RRSP 

‘stablished. He states this is not 


a non-commutable RRSP. The Commission 
notes here it is unknown or unclear what 
the relevance of this information is with re- 
spect to this appeal, as a personal RRSP that 
he has been contributing to has nothing to 
do with the payment and allocation of his 
severance pay on his claim for E.1.. 

Sums received from an employer are 
presumed earnings and must therefore be 
allocated unless the amount falls within an 
exception in subsection 35(7) of the Regu- 
lations or does not arise from employment. 

Earnings paid by an employer by reason 
of the separation from employment must be 
allocated pursuant to Regulation 36(9); itis 
the reason or motive for the payment, and 
not the date of payment that determines the 
date from which the allocation must begin. 

In the present case, the claimant received 
$12,283.91 in severance monies as a result 
of his decision to resign and give up his re- 
call rights on May 15, 2009 with his former 
employer. The monies therefore became 
payable as of May 15, 2009 when the sep- 
aration of employment occurred. 

Severance pay is a form of recognition for 
years of service and is paid to compensate for 
the loss of employment. It is almost aly 
paid only when the employeremployee re 
lationship completely terminates. Collective 
agreements or company policy may contain 
a clause requiring the payment of severance 
pay in certain circumstances. Factors such as 
length of service and the employee's position 
may dictate the amount of the payment. 

When the claimant has not been recalled 
to work after a designated number of weeks 
or months, the provincial legislation states 
that a separation occurs at that time and re- 
quires the payment of severance pay. In this 
scenario both a layoff and a separation have 


occurred at different times. Severance pay is 
payable by reason of the separation, which 
occurred only after a certain period of time 
passed and not by reason of the layoff. In 
this case the severance pay would be allo- 
cated from the week of the separation from 
employment at normal weekly earnings. 

As the case of wages in lieu of notice, if 
employees have recall rights under their con- 
tract of employment and become entitled to 
severance pay because the layoff has extended 
beyond 35 weeks, the employer and the trade 
union may make an arrangement to hold the 
money in trust so that employees may retain 
their right of recall to the employer. 

Once the money has been transferred to 
trust, it is only when the right to recall is 
surrendered by the claimant (or expires) 
that the money is released to the employee. 
It is at that point that the separation has 
occurred and the severance pay is then al- 
located from the week in which the recall 
rights were surrendered or expired. 

Itis irrelevant what the claimant chose to 
do with this money, it was still paid and pay- 
able on May 15, 2009 as a result of his em- 
ployment. The legislation states clearly that 
this is indeed earnings from employment that 
must be allocated on a claim for benefits. 

ooo eeeoe 

In closing, we would like to wish Larry 
Greenhalgh a very speedy recovery. Larry is 
the Financial Secretary of CAW Local 199, 
We worked along with Larry when he was a 
SUB rep at Local 199. 

Until next time, we are only a phone call 
aw 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall ... 


CAW National Office ... 
CAW Dental Centre .... 


«905-723-1187 
..1-800-465-5458 


..1-800-268-5763 
«905-879-8730 


CAW Legal Services Plan... 


CAW Vehicle/Home Insurance... 
GM Canada Benefit Centre 


. 905-433-4242 
.. 1-800-387-6592 


«1-877-229-4677 
+ 1-877-442-4625 
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Camaro) Enthusiasts Thank 


Dear CAW Local 222 members, 


This past year has been without a doubt, one of 
the most challenging and stressful periods of the 
domestic auto industry. Despite this, the men 

and women of CAW Local 222 have demonstrated 
exceptional commitment to building high quality 
vehicles such as the new Camaro, This has not 
gone unnoticed as many new Camaro buyers have 
expressed a desire to contact you all and express 
their gratitude. Please enjoy reading the following 
letters from the buying public as they are but a 
small example of the appreciation out there for all 
of your hard work. 


Hylton Jorssen - Camaro enthusiast 
Ottawa, Ontario 


‘Camaro owners, all members of the Camaro5.com online 
U n nited States to meet and thank the women and men of CAW 
t and Greet” was organized by Hylton Jorssen, 
who presented CAW Local 222 President Chris 
1 a beautiful plaque commemorating their visit. The 
n display in the glass cabinet at the CAW Local 222 

ton also passed along letters of thanks from 
from across North America. We've reprinted 
the full list is available on the CAW Local 222 
wv cawlocal.ca/222) in the News & Events section. 


— 


To all the Oshawa Camaro plant workers, 


Where to begin, I wasn't one of the people who 
ordered their Camaro when you were able to, I 
really thought I would just be able to admire from 
afar, But I still went to the Chevrolet website and 
built one, just to dream. 


Dear Oshawa workers, 
T have not received mine as of yet, I can't wait, I'm so lucky. 


The ‘68 Camaro has always been my dream car since I was 15 
years old, I'm so glad I'm here to experience this, I cry every 
time I go online to build my Camaro, which is every day. I have 
waited 3 years for this. I plan to hand this car down to my 
grandson when he is 16, he is 3 now. 


I want to thank everyone who has had a part in this. I know you 
have had to work hard and have been so busy. You are making 
so many dreams come true, may God bless you. This means so 
much to me, I can't express it. Thank you! I ordered an inferno 
orange, 2 SS, I had an orange muscle car with black stripes 
when I was 17. I took the boys out and scared them! Lol. 


Mrs. Everett Campbell 
Mt. Vernon, Tllinois 


On May 9th, we stopped into our favourite 
dealership just to look at this beautiful car. 
As I walked though the door there sat a Rally 
Yellow V-6 just like the one I built for myself 
on the website, she was beautiful. I fell in 
love. The salesperson asked my boyfriend if 
he was going to buy it and I said, “No he isn't, 
Tam". I still wasn't sure if I could afford it. 


Well not to bore you with details, Iam now a 
proud owner of a 2010 Rally Yellow Camaro. 
Just saying thank you really doesn't seem like 
enough, you have made my dreams come true 
and from the bottom of my heart I want to 
thank you for all your hard work. 


Sincerely, 


Dawn Peacher 
Joppa, Maryland USA 
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-CAW Local 222 Members 


group, travelled to Oshawa recently from across Ontario and 
‘Local 222 who built their beloved cars. The “Buyers and 


Dear Oshawa workers, 


This plaque is presented to CAW Local 222 from Camaro5, 

__ the'largest online Sth generation camaro community in the world, 

to recognize the outstanding dedication and quality the men and women 
of GM's Oshawa plant have demonstrated despite 

‘the very challenging year gone by. 


Tam the proud owner of 

a 15S / RS in Aqua Blue 
Metallic with Gray Interior 
Tam sure you all remember 
it coming down the line the 
week of 7/20/2009 as it was 
the most beautiful car ever 
built! GM and Chevrolet did a 
great job designing this car; 
a feat that I thought could 
never be matched 


Your soe will always be appreciated by our membership, 


Dated this 2nd day of October, 2009 


| eawrcs.con | 


To All Oshawa Plant Employees, 


Well my new best friends 
(Oshawa Employees) have 
exceeded the design stage 
by perfectly executing each 
build that rolls past them, 

T can't begin to tell you how 
fantastic this car is due in 
no small part to the care and 
professionalism in the build 
process, I love this car, the 
way it looks, the way it feels 
and the way it drives. Paint, 
fit and finish is outstanding. 
Please accept my thanks and 
gratitude for a job well done! 


Paul Gillard 
Warwick, Rhode Island 


Several years ago, I went to see a movie called Transformers 
As the movie played, this magnificent automobile came on the 
screen and my heart skipped, My research began at this point 
as I followed the vision, See, I have always been a muscle car 
fan, most notably a Camaro fan, from early on. I love anything 
fast, and we are a racing family. From concept, to design and 
trust in what the public really wanted, GM designers came 
through in a big way. 


To all the employees 
at the Oshawa Plant: 


I wish I could thank each and every 
one of you in person and tell you 
how proud I am to drive my new 
Red 2LT Camaro RS around Miami, 
Florida. 


I must tell you I get a kick when 
guys driving Bentleys and Ferraris 
turn to glance at my car for a 

change. This is the fourth Camaro 
I've owned and by far my favorite. 


And although the wait was long, I was determined to be patient 
to see the final version. But, off the line it came, the birth of a 
dream for many, those longing for a return to the glory days of 
muscle! And each of you allowed us 
to have that moment of pure bliss, 
See, I did not order until later in 
the game, but know I've had this 
car in my soul much longer. 


To Everyone at GM Oshawa, 


I can honestly tell all of you that no other car that I've owned 
in over 30 years of driving has excited me as much as the 
Camaro you built, I've ordered new vehicles in the past but the 
anticipation of the arrival of my new Camaro was greater that 
T've ever experienced, 


When the day arrived (September 9th, 2009) it was like having 
Christmas and my birthday all rolled into one! Even before the 
paperwork was finished I had to see it, touch it and sit in it. 
Wow! It was a feeling that's hard to describe. And now I feel 
pride in knowing that such an excellent team of individuals 
worked together to build it. Without you and your hard work, 
this great car wouldn't be parked in my garage. 


T want to take this opportunity to 
thank each of you for being a part 
of making my dream come true, 
‘the continuation of a legend, one 
which brings back memories, and 
each day, creates new ones, Your 
dedication to quality, commitment 
to owner trust, is immeasurable. 
Each day as I get into this car, I 
think of how she traveled the line 
and came to life. Thank you for 
bringing back sexy!!! 


Lisa Graves 
Zachary, Louisiana 


My next door neighbor told me the 
other day that “some people don't 
take care of their kids as good as I 
take care of my car” and I told her, 
“that's a shame, every kid deserves 
to be bathed daily and have a 
Camaro car cover put over them 
before they go to sleep." LOL. 


Thank you all and continue the 
excellent work! 


Sincerely, 


Danny 


Miami, Florida James Motyl 


Chicago, Illinois 
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HEALTH & SAFETY REPORT 


Working Together Will Improve 
Safety In Our Workplace 


here are still several issues that need to be addressed as we 

continue to build Camaros in the Flex Plant. Your CAW reps 

are working diligently to make improvements for our mem- 

bership. It is important for us to work together if we are 

going to be successful in making gains for our members. 
Progress can be difficult when dealing with an employer that is de- 
termined to slash jobs, increase workload and limit spending that 
would make our working lives any easier. 

November 4th marks the 11th anniversary of the passing of 
Brother Joel Murray. Joel was a workmate of mine at the St. Cathar- 
ines Components Plant. | remember Joel as a quiet person who was 
always willing to help out his workmates when needed. Joel took 
time to learn the jobs in our department and was relied on to fill in 
when a worker was away from the job. Brother Murray was killed on 
November 4, 1998 while changing tools in a machine when he was 
struck from behind by the parts loader. It was later determined that 
six switches for the perimeter gates around the machine, designed 
to prevent access to the moving loader, were bent and inoperable. 1 
often think of this tragedy and realize it could have been prevented. 
It is unfortunate people such as Joel Murray must lose their lives 
before corporations ensure our work is safe, We have come a long 
way in the health and safety field and have learned from the past. 
Improvements to machine guarding along with failsafe devices are 
now common on most processes in our workplace. 

Ergonomic issues are common when a new product is introduced 


to our plant. We are working on a process to 
best address ergonomic concerns. If your job 
is causing you discomfort please inform your 
supervisor and request a visit to the medical 
department. Ask the nurse to submit an Early 
Warning Form that your supervisor must re- 
spond to and initiate an investigation. The 
Early Warning will be assigned to an industrial 
engineer who must review your job and consult with the ergonomist. 
If the job does not meet ergonomic guidelines, some form of con- 
tainment will be recommended. The Early Warning process is a good 
way of tracking ergonomic concerns to completion. 

There are many people retiring from the plant and | find it difficult 
to keep up with the in-plant send-offs. One person I did get to say 
good-bye to was Brother Moe Tessier. Moe retired on November Ist 
from the Trim Flex Plant. I want to wish him well in his retirement 
and congratulate him on being drafted by the Bruins in the Shift 2 
hockey league. Moe is an avid Canadiens fan and is probably seeking 
some sort of therapy after wearing the black and yellow. 

In closing, if you have a safety concern, please make sure to inform 
your supervisor. They are expected to respond to your concerns in a 
timely manner. If they fail to do so, please do not hesitate to call me. 
My radio and phone number is 3608. Out of plant call 905-644-3608 
or email jamie smith@gm.com. I am always willing to help. 

Until next time, stay safe! 


REPRESENTATIVE 


Government To 
Eliminate The Middle Class? 


e have had some very challen- 
ging times for our Union and 
the membership over the past 
two years. The global finan- 

ial crisis, driven by corpor- 
ate greed, paper speculators and investment 
schemers has decimated employment in 


this country in almost every sector of our 
economy. None have been harder hit than 
the manufacturing sector, and in particular 
the automotive sector. 

I've said several times that the MP for the 
riding I reside in, Colin Carrie, has been a 
bitter disappointment to the General Mo- 
tors, Lear, JCI, AGS, syncreon and many 
other employees here in bringing forth our 
job loss as a major problem to the Prime 
Minister, Oshawa has one of the highest, 


if not the highest, unemployment rates in 
the country, Where has our MP been? Head 
in the sand, oblivious also to not only the 
members of CAW Local 222, but also to the 
residents of Oshawa. 

I think what they're trying to do is let the 
market, “free trade,” bring us down to the 
third world in wages and benefits while we 
eliminate the middle class in this country. 
We have all seen how they forced us to the 
bargaining table to see how low we could 
go. This in my opinion is well thought out, 
and planned by the powers that be, to cre- 
ate a crisis where everyone will follow like 
lemmings. In other words if you don’t like it, 

your plants and won't help, but 
what they fail to tell others in our commun- 
ities is how important our jobs are in this 


community in creating 
seven to eight jobs for 
every one of our jobs. 
1 wonder what the 
residents who voted 
for the Reform/Tories 
would've thought if we 
all lost our jobs, and ULLOCI 
the tax base we cre- | coymmNeeseRson 
ate disappeared and AND. 
their taxes doubled, \ femme (eulbe) 
or services such as 
Medicare, OHIP, Roads, water, schools and 
other essential services disappeared? | think 
they'll see through the smoke and mirrors, 
but it would be too late. 

The news just reported that the un- 

see GOVERNMENT - page 27 


STEVE 
BULLOCK 
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Fall Education Seminars On 


November 18 And November 25 


ur fall educational seminars are 

set for November 18 (for Shift #2) 

and November 25 (for Shift #1, for 

the locations that run shifts tied to 

GM). The courses we are offering 
are Health and Safety, Human Rights, Steward 
Training, Benefits, Stress in the Workplace and. 
CPR. 

There has been a change, so please note. 
For those who sign up for the CPR course 
there is a $25 fee for those who want a cer 
tificate. If you do not want a certificate and 
just want to take the course there is no cost 


to the member. CPR certificates from previous 
courses are available at the front desk. 

Our traditional hot roast beef dinner has 
also changed. Due to the cost saving measures 
being taken at our CAW Local 222 Union Hall 
we needed to reduce the cost of the dinner. 
The Education Committee is still committed to 
offering our members a hot meal when taking 
the time to be active and educating themselves 
on their own time and signing up for these 
courses, so the Family Auxiliary will still be 
providing a nutritious meal. 

October 22nd was the grand opening of 


Government Trying To 


Eliminate The Mi 


— continued from page 26 


employment rate went down, but | wonder, 
was this because people have run out of 
E.L. benefits and have to rely on welfare? 
We'll never know because the government 
will never publish these cs, because 
it's bad for their popularity. Remember the 
only good Tory is a suppository. 

Governments seem to forget, that there 
is power in numbers, such as the rally at 
Queen's Park for secured pensions. Maybe 
Canadians will wake up en masse one day 
and realize that the self-serving politicians 
don’t live in the real world as we do and 
start electing governments that really are 
concerned about their constituents and not 
to get a few terms in to get a gold-plated 
pension. After all, we work hard for 30 


Support Your 


A. TAYLOR-G. MORGAN 
CAW Dental Centre 


© Open to the Public @ Extended Hours 


© Now Accepting New Patients 
© Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


ddle Class? 


years for our pension and ours isn't the 
gold-plated one, but the bone china plated 
one. All we expect is accountability and 
governments that care about all Canadians, 
not just themselves and their buddies. 
Elimination of the middle class is what 1 
see eroding our society, where the govern- 
ment seems to want to widen the gap be- 
tween the have and have-nots, where there 
are rich and poor. Shame on them to claim 
to care, because it seems quite obvious that 
they don’t. 

Ican be reached in plant at 3175, mike 
radio 9802, email steve.bullock@gm.com 
or email out-of-plant — stevebullock@ 
rogers.com or call 905-644-3175 

In Solidarity. 


our CAW Local 222 Com- 
munity Action Centre. 
This action centre is a 
great resource for our 
members who are on 
E.L; those who are on 


the grow-in; as well as RICK 

those who have chosen eal 
to take a buyout and COMMITTEE 
leave the workplace for CHAIRPERSON 


a different career path. 
If you are interested in furthering your edu- 
cation and would like to find out what your 
options are, please take the time to see one of 
the peer helpers at the action centre. They are 
trained to help you in determining what is the 
best option for you and help you in continu- 
ing your education. The action centre is in the 
Midtown Mall in Oshawa. 

We have seen a lot of new members join the 
CAW in the last year, Thanks to the hard work 
of Joel Smith and our organizing department. 
We would like to welcome all the new mem- 
bers and invite them to take part in our fall 
and spring educationals. 

If you have any questions or are interested 
in participating in our Education Committee 
activities please feel free to contact any of our 
Committee members. 

In Solidarity from your Education Commit- 
tee: Rick Button (chair), Ted Lawrence (vice 
chair), Terry Thompson (vice chair), ‘Tim 
Pearce (recording secretary), Bob Ambrose, 
Lynn Hogarth, Rob Osborne, Jason Willson, lan 
Hamer, Glen Gray, Jodi Loyst, Tom Kelly. ¥% 


Education Is The Key 
To Your Success. 


° 7 Dentists © 


© 1 Oral Surgeon ® 
© 1 Periodontist * 
© 1 Endodontist ¢ 


CAW==TCA 
LOCAL 222 


Open: Monday 
Tuesday 9:00 a.m. - 
Wednesday 11:00 a.m, 
Thursday 9:00 am. - 
Friday 


We Accept Direct Payment From Insurance Plans! 
CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 


Call 905-579-8730 for your appointment! 
9:00 a.m, - 5:00 p.m. 


8:00 am. - 4:00 p.m 
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Building A Movement 
For The Youth Of Our Union 


Part Two of Two 


YOUTH COMMITTEE REPORT 


1 the 2009 CAW Constitution Convention, in Quebec City, delegates unanimously 
voted in favour of adopting new Constitutional language that states that all local 
unions, with workers under the age of 31, must have Youth Standing Committees 
to help engage young workers and provide them with space to develop their 


leadership skills within the union, 

On October 26, 2007 over 100 young CAW 
members from various locals and sectors 
gathered in Port Elgin for the third CAW Youth 
Conference. With our network in place, and 
swarms of eager young activists waiting to get 
engaged, this conference was a springboard 
for youth mobilization. It was an opportunity 
to reach out directly to young people with our 
message and purpose. Our Network mem- 
bership ballooned almost overnight. What 
started with 17 members has now grown to 
175. It didn’t take long for young members 
to express a variety of opinions on a diverse 
ues, whether about two tiering, 
age laws, environmental steward- 
ship or union structures. Not surprisingly, one 
of the most common discussion threads has 
been about economic insecurity and the threat 
of job loss, only made worse by a devastating 
economic crisis. We heard about it firsthand. 
Workplace closures, employer lock-outs and 
other bitter disputes had directly impacted 
our fellow brothers and sisters. For many, they 
grapple with the question “what comes next?” 
For those with young families, they struggle to 
make ends meet with little direction and rely 
heavily on the Union for important E.1., sev- 
erance pay and transitional training supports. 


With little seniority, young workers are often 
left bearing the brunt of these economic down- 
turns. But we also heard stories of resilience, 
stories of worker resolve and inspiration. 
Stories about young members, from across 
the country, standing with their brothers and 
sisters, in the fight for E.l. improvements, 
severance pay, pension protections and work- 
place justice — each of which give us reason to 
believe that by fighting back there is hope for a 
brighter future. Young workers who have lost 
their job still remain within our CAW Youth 
Network ranks, and contribute actively to our 
discussions and debates. It is a testament to 
the strength of our Network and the determin- 
ation and engagement of young people. 


Echo, Echo, Echo... 

It wasn’t before long that we collectively set 
out to develop a Youth newsletter, the first of 
its kind in the CAW. After lengthy brainstorming 
sessions for names we decided on “Echo.” We 
chose this name because it highlights the need 
for generational communication alongside the 
need to reach out to those disconnected: a 
call out to those in isolation. The newsletter 
is to be a place where young workers’ stories 
could be profiled... a communication channel 


WELLNESS 


Nine out of ten people with diabetes have Type 2. There is no single cause of type 2 diabetes 
but some factors can put you at greater risk. They include: 


© Being age 40 or over (you should be tested at least every three years) 


Being overweight 


High blood pressure 


Having a family member who has diabetes 
Having had gestational diabetes during pregnancy 
Having given birth to a baby that weighed more than 4 kg (9 tb) at birth 


High cholesterol or other fats in the blood 


Member of a high-risk ethnic group (Aboriginal, Hispanic, Asian, South Asian and 


African descent) 


CHAIRPERSON 


that young workers could take ownership of. 
Concerns were initially expressed as to wheth- 
er young worker stories could fill an entire 
newsletter, Those concerns were quickly dis- 
missed. A flood of stories came through from 
all across the country, once again proving that 
young workers are willing, ready and able to 
fill the space (both literally and figuratively) 
they have been provided. 


Our Great Union 

Over the past two years young members 
have taken to the streets, raised flags with 
fists clenched. Young workers have marched 
for solidarity, equality and, against poverty. 
They've stood up for good jobs and pension 
protection, and they've stood beside workers 
from other unions. They have joined the fight 
for better social benefits and safer workplaces 
because they hold our Union and its principles 
close to their hearts. Even as some, and even- 
tually all, age out of the Youth Network, you 
can rest assured that they will continue to fight 
as stronger and more engaged social activists. 
Our success will be judged by the level of com- 
mitment and passion exhibited by our Union’s 
activist base now and into the future. It's our 
responsibil itis others, to reach out to all 
workers and instill in them the principles that 
our great Union stands for. If the strength that 
our Youth Network has built over a short per- 
iod of time is any indication, the future looks 
brighter already. % 


CANADA 


Are you at risk? Discuss testing with your health care provider. The earlier you are 
diagnosed, the sooner you can take action to stay well. 


(Source: Health Canada, 2006) 


Canada se 
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Canadian Labour International 
Film Festival Event 
At Union Hall On November 28 


CAW Local 222 is proud to host a night at the movies as part of the First Annual 

Canadian Labour International Film Festival (CLIFF). The event will be held on 

Saturday, November 28, 2009 at the CAW Local 222 

Union Hall, starting at 7:00 p.m.. Similar events will 

be held in almost 100 locations across Canada. 

fewer people have greater control over the means of 

communication — the media. It is more important 
than ever that working people be able to tell 
/ their own stories in their own words and in 
Cu dh iba Flmkesteval 
“A film festival is a great event to keep labour's 
message in the public eye, while showing support and building continued solidarity 
among members of unionized workplaces in our area,” said CAW Local 222 President 


their own images. 
Chris Buckley. “We are happy to be hosting one of the many CLiFF evenings.” 


The world of labour has found it increasingly 
difficult to communicate its message as fewer and 


Tickets are free and available at the front desk of the CAW Local 222 Union Hall. 
Tickets are limited. Participants are encouraged to bring donations for the Simcoe 
Hall Settlement House food bank on the night of the screenings. 


Here are the films being shown at the CAW Local 222 Union Hall: 


6 Weeks 
Of Solidarity 


1995, 9 minutes, Canada, 
Directed by Victor Dobchuk 


Workers In Peril, 


Union In Action 
2009, 44 minutes, Canada, 
Directed by Michael Connolly 


Painting Red Square 

2009, 5 minutes, Canada, 

Directed by Max Fraser 

® Seven thousand kilometres from 
Moscow, there’s another Red 


= A look at the 1919 Winnipeg 
General Strike. 


School Zone 

2008, 6 minutes, Canada, 

Directed by Jamie Way 

= Humourous video that explores 
the benefits and protection 
OSSTF/FEESO has gained for 
members through advocacy and 
collective bargaining. 


CAW==TCA 
LOCAL 222 


™ Covers the recent recession’s 
effect on workers, and auto 
workers specifically. Also touches 
on pension and severance 
issues. Narrated by CBC 
personality Jian Ghomesti. 
Produced for the CAW. 


Square. Witness the struggle 
of the labour-left in Whitehorse, 
Yukon to find a friendly watering 
hole where they can share a 
glass with their comrades and 
debate which shade of red is 
best. 


Tanaka-San Will Not Do Calisthenics 

2008, 75 minutes, Australia, Directed by Maree Delofski 

= Filmed in Japan, this film follows Tanaka-san who was let go from his job 
at Oki Electric Manufacturing Company 25 years ago when he refused to 
conform to militaristic working expectations. Tanaka-san has sung in front 
of his old office every day and will do so until he receives an apology and 


re-instatement. 
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IBSTANCE ABUSE REPRESENTATIVE’S REPORT 


Alcohol And Drug Detox 


ost people who enter alcohol 

and drug rehab need alcohol 

or drug detox. It's normal for 

people to continue drinking 

or taking drugs up to the day 
they enter drug or alcohol treatment. This 
is not only because they enjoy the effect, but 
also because by the time someone goes into 
alcohol or drug rehab the withdrawal symp- 
toms are likely to be bad enough to encour- 
age them to keep using. 

Medical detox generally uses a mild form 
of medication to safely ease a person off of 
alcohol or drugs with as little discomfort as 
possible. Going through detox from alcohol 
or benzodiazepines can result in severe with- 
drawal symptoms, such as hallucinations or 


life-threatening seizures. It is always 
that s 
rehab with these addictions receive a med- 
ical detox. Some alcohol and drug detox 
centers also offer holistic therapies during 
this process, such as acupuncture and mas- 
sage, to stimulate the body to help release 
toxins and minimize withdrawal symptoms. 
Itis never recommended that individuals 
go “cold-turkey” off alcohol or drugs. As 
mentioned, this could result in life-threat- 
ening withdrawal symptoms. Some likely 
symptoms for withdrawal from alcohol, 
benzodiazepines and opiate-based drugs 
(codeine, hydrocodone, morphine, oxy- 
contin, heroin) include headaches, nausea, 
body-aches, night sweats, night terrors, rest- 


UNION IN POLITICS COMMITTEE REPORT 


TOM 
PFLANZER 


cAW 
‘SUBSTANCE ABUSE 
REPRESENTATIVE 


lessness, insomnia, 
hallucinations and in 
extreme cases, con- 
vulsions. Withdrawal from stimulants such 
as cocaine, crack and methamphetamines 
generally results in heavy fatigue, depres- 
sion and in seyere cases, suicidal thoughts. 
A lot of rest is required in the initial days 
of detox. Medical detox serves as the safest 
form of withdrawal from drugs and alcohol 
for most drugs. 

If you decide you need help, call your 
CAW/GM substance abuse representative: 
Tom Pflanzer: office 905-644-3723 (no 
voice mail); pager 1-800-361-6793. PIN 
3723, home 905-914-6560. 


The Merits Of Volunteering 101 


s a young parent, | was given the 

following advice: “Keep your chil- 

dren involved in sports and other 

types of extracurricular activities 

and it will help keep them out of 
trouble.” It usually meant that as parents we 
ended up volunteering for many of those 
activities or at the school. Does the same 
advice apply to our retirement? 

Keeping busy is important at any stage of 
life and keeping us out of trouble is a bonus. 
Volunteering is what I want to talk about. As 
a local politician 1 am always 


theirs? Your son or daughter might appre- 
ciate the break more than you think and 
you get to see your grandkids more often. It 
may be a way you can use some of those old 
Scouting, Guiding or Cadet experiences that 
you learned in your own youth or develop 
a few new skills, Many different organiza- 
tions can simply use some help that may be 
as simple as taking care of their books or 
chairing a meeting. Skills we may have but 
never really thought of as a skill that would 
be in demand. 


that use walk-a-thons that 
need help as their main 
fundraiser and the 
exercise is a bonus. 
After decades of shift 
work you don’t have 
to worry about mak- 
ing that commitment 
UNION IN POLITICS 
that our shifts seemed | UNON roar 
to mess up. Sports or- MEMBER 
ganizations, horticul- 
tural societies, agricultural societies, library 
friends, nursing homes, Meals 


amazed at the huge number 
ays our volunteers add to 
the quality of life in our com- 
ity. Drivers for the Cancer 
Society seems to come to mind. 
You can drive your own car and 


lam always amazed 


at the huge number of ways 
our volunteers add to the 
quality of life in our community. 


on Wheels, home visiting or 
church based clubs also all of- 
fer a way to be involved 

You would be amazed just 
how many municipal boards or 
committees that can offer you 


help by providing a ride for a 
neighbour to receive what we hope is a life 
treatment. The challenge I notice is the age of 
the volunteers doing the driving. | have seen 
drivers in their 80s and 90s who simply won't 
give up what they see is their responsibility. 
At the last Seniors’ luncheon I thanked them 
for all they have done as volunteers for many 
years. I also asked them to speak to their 
grown children and encourage them to pick 
up where they may have to leave off. 

For those who may have grandchildren, 
what about volunteering in a program of 


Another way to volunteer is to join a 
service club. When you look around your 
home communities you will recognize many 
improvements that these non-profit clubs 
have donated to the community. They are 

to welcome new 
members as their members age. You will be 
amazed that once you get past that “first day 
of school” feeling that you enjoy the night 
‘out. Don’t worry, your spouse won't mind, 
you getting out from under their feet. Speak- 
ing of underfoot; there are many non-profits 


an opportunity to give back to 
the community. These appointments usually 
happen when a new term of municipal gov- 
ernment takes office, which will happen next 
fall. It doesn’t hurt to start looking for these 
options for community engagement to see if 
that is of interest to you. We also have many 
long time serving union representatives who 
may wish to apply to a provincial board or 
commission. Why not use your experience, 
help the community and keep busy? Remem- 
ber the old adage “We only come around 
once,” so let's make it worthwhile. 
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here is a lot of controversy about what 
people put on social networking sites 
like Facebook, where all the informa- 
tion is out there for people to see. 

I bring this topic up due to the 
fact there have been cases | have been seeing 
where someone has crossed the line by put- 
ting pictures and criticisms about someone's 
disability online, comments about employees, 
names and initials, titles of management, com- 
pany names etc. 

We have seen an arbitrator uphold the dis- 
missal of an employee for the comments and 
pictures posed on public websites. 


CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Internet Blogging: Heads Up 


Please keep in mind that this is a publicly 
accessible space, and statements and informa- 
tion that are being put out in cyberspace, can 
include your personal information. I caution 
everyone to think hard before you click to post, 
text or send photos to groups, even on anyone 
else's pages, anything that you'd rather your 
employer wouldn't see. This includes inappro- 
priate, demeaning or defamatory comments re- 
lated to your work environment are particularly 
risky, For example, posting “I hate my boss! I 
was late for work again today. I just can't get 
out of bed!” When in reality you called in with a 
family emergency. Remember these are public 


sites; the company has 
access to them too! 

Now that I have been 
hearing a lot more of 
these cases, I want to 
put in writing how im- 
portant it is to be careful when posting blogs, 
‘Witter, etc. 


Additional Duties 


As Counsellor 


Please note that along with my Human 
Rights responsibilities, 1 am doing the Union 


HUMAN RIGHTS 
REPRESENTATIVE 


20 Years Later, 
Child Poverty Remains 


ello Everyone 
I would like to let our members know that November 
24th this year will mark the 20th year since the Canadian 


Government's vow to unanimously end child poverty by 
the year 2000. 
Unfortunately they have not lived up to their promises. Sur- 
prise! Surprise! 

There is an ongoing campaign to end child and family poverty in 
Canada. If anyone is interested in Campaign 2000 or attending any 
events please check out their website at www.campaign2000.ca and 
take action to end child poverty in Canada. 

In Solidarity. % 


Counsellor position until further notice. If 
needed, I can be reached at 905-644-1114, 
or call the CAW Local 222 Union Hall and 
they will radio me right away with your phone 
number, There is also my email kim.martin@ 
gm.com. I can help refer members for mar- 
riage counselling, family, personal, women's 
health, substance abuse, anxiety, stress, child- 
hood healing, anger management, etc. 

I have spoken with the’ counsellors in the 
about costs and what's covered by 
our benefits. There are some great people who 
are there for us. Everything is confidential, you 
don’t even have to give your name, just the kind 
of assistance you need. | will work with you to ac- 
commodate where you live, hours of work, etc. 

1 would also like to welcome all the new 
people to the Car Plant. If you need me I work 
all locations and all three shifts. 

In the meantime, take care of yourself and 
your family, that is what is #1 
Till next time, In Solidarity. ¥% 


‘STEPHANIE 
ROSS 


‘TRUCK PLANT 


CHAIRPERSON 


CAW Durham Regional Environment 
Council Executive Elections 


lease feel free to come out to our Tuesday, November 24, 
2009 meeting at 3:00 p.m. at the CAW Local 222 Union Hall, 
Room #2. The CAW DREC Executive two year terms are up 
for election. Any CAW member in good standing from CAW 


Locals 222, 1090, 1136, 1996, 80, 1987, 370, 112, 524 
and 584 has the opportunity to be nominated for election and we are 
always interested in new activists joining us. Nominations will be ac- 
cepted through e-mail to Dave.Renaud@rogers.com or a phone call 


at 905-404-1279 with the appropriate contact information. 

We meet approximately in the third or fourth week of every month 
expect for July & August. 

For more information please check us out at: www.cawdrec.com, 

The CAW Environment Reps in the GM Canada chain will be at 
the GM CHQ November 18-19 for their annual meeting. The WEG 
Canadian Environmental Services, Regional Manager and the CAW 


National Health and Safety Coordinator, or 
their delegates, meet annually with the Joint 
Workplace Environment Committees from 
each plant location to discuss and share en- 
vironmental committee activitie 

Workers for Cancer Prevention Oakville 
Fundraiser raised over $20,000. Thank you to 
the CAW Local 222 Social Justice Fund for their 
financial contribution and to all the people 
who bought tickets or donated to the event. 


Keeping It Green In Solida 

For GM in-plant issues, please call me at 905-644-4930 Mondays 
(days only), mike radio 1374 or email dave.renaud@gm.com or for 
outside issues, home 905-404-1279 Dave.Renaud@rogers.com.% 


DAVE 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 
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Retirees Planning For 
Next Year’s Golfing 


ummer is gone and fall has arrived. It was not much of a 
summer, mostly cool and rainy. We were very lucky on our 
Tuesday golf days. We were only rained out once during 
the summer month but the forecasts were never encour 
aging. 

Even the fall weather is colder than normal. Where is this all go- 
ing? 

Well our league grew to 240 golfers this year and we had to start a 
junior league in an effort to accommodate everyone. | think the junior 
league concept worked out very well. They had their own executive to 
manage their affairs and things appear to be going rather smoothly. 
With all the retirees coming on stream this year we expect the junior 
league to grow quite a bit from the 62 members they had this year. 
We were able to negotiate the same terms at the golf courses for the 
junior league that we enjoy for the senior league and | think that was 
abig plus. 

On August 25 we introduced a new concept for the senior league. 
A sponsor, Investors Groups (Dave Coggins) showed an interest in 
working with us to puta little pizzazz into our Ashbrook Tournament 
and it worked out very well, everybody seemed to enjoy it. We had a 
putting contest for a golf bag which was won by Harry Weldon. There 
was a pitching contest to a flag which was won by Pete Ruttan, Ken 
Bradley, Dave Harrison, Scotty MacLellan, Dave Graham and Paul 
Herrington. We had a driving contest to a line 150 yards out which 


Buck Thompson, Mike Miller, Stan Comerford, 

Brian Genge and Glen Skea won and we had a putting board contest 
won by Eric Smith, Buck Thompson, Glen Skea, Gene Dinneen and 
Ralph Deboo. For good measure everyone had a sausage on a bun 
at the turn and steak-on-a-bun with salad during all the pitching, 
putting and driving. 

We repeated the same contest at our next tournament at Black 
Diamond Golf Course and this time the sponsor was the TD Canada 
‘Trust bank. The bank really put in a big effort which was very much 
appreciated. The winners were Walter Moretton, Paul Zurba and 
Ralph Deboo at driving to the line, Ron Burgess at chipping to the pin 
and Steve Ferenc and Bruce McFadden at the putting board. It was 
a beautiful day but a long one. I got there at 8:00 a.m. and returned 
home at 7:30 p.m. That’s what I call a real success. 

The golf season is over now and we are starting to plan next year’s 
events. One thing is for sure, next year the registration fee will be 
reduced, the tournaments dropped and we will do without the match 
plays. We will just simply play a game of golf, well organized in the 
company of our friends. This league is built on having fun and that 
is our aim. Enjoy. 

My phone number is 905-579-6802. My e-mail address is bhem- 
ing@rogers.com and the website address is www.222retireegolf. 
com. 


CAW GOLF LEAGUE REPORT 


Little Bit Of Golf Season Left, 
League Has Put The Clubs Away 


ere we are at the close of another 
golf season. At time of writing 


of an Indian sum- 
mer and another game or two. The clubs 
are still in the garage waiting for one more 
nice day. The days are getting shorter so I 
hope that Indian (Aboriginal?) summer hits 
when I'm on afternoons. 

I'll start by re-capping the League win- 
ners for the year, In my opinion every CAW 
member is a “winner,” some are just more 
successful golfers than others. For the 
Opening Day tournament the low gross title 
went to Doug Smith (you'll be hearing his 
name a lot; he’s very successful) and low 
net went to Bill Kress. The points winner in 
the Quota Points tournament was Guy La- 
croix. Low gross went to Doug Smith and 


low net was won by Reg Spragge. On to the 
Scotty Reid tournament. Low gross was won 
by you know who (Doug Smith), low net 
went to the writer, 2nd low gross to Fred 
Wallis and 2nd low net to Keith Hales. 

The Match Play competition went very 
smoothly this year and all were completed 
in a timely manner. The “ ight cham- 
pion was Grant Hinchey, “A” finalist was 
myself and “A” consolation winner was Jim 
Maguire. The Championship Flight cham- 
pion was Doug Smith, the finalist was Guy 
Lacroix and Championship Flight consola- 
tion winner was Dave Hutcheson. The Low 
gross score for the year was 75 shot by Guy 
Lacroix (geez Doug, what happened?). 

Last but not least are the results of the 
Closing Day tournament which was a four- 
man best ball event. The winning team at 
10 under par was made up of Bruce Cash- 


ley, Fred Wallis, Denis 
Spencer and myself. 
In second place at 
seven under were 
Dave Hutcheson, 
Dave Young and Tony 
Cassar. Third place, 
also at seven under 
went to Doug Smith, Grant Hinchey, Barry 
Medwid and Tim Ashbridge. The longest 
drive went to, in the words of Miss Piggy, 
moi. Pete Jordan clinched the closest to the 
pin prize. 

Your CAW Golf League Executive for 
this past season has been Wayne Brine 
(President), Dave Hutcheson (Secretary- 
Treasurer), Bruce Cashley (Rules/Scoring 
Chairperson), Fred Wallis (Convenor) and 
myself (Publicity Chairman). On behalf of 

see LITTLE - page 33 
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Shift #1 Truck Plant Ten Pin Tid Bits 


irst off, let me say welcome back to 

another season of bowling at Leisure 

Lanes in Oshawa. Even though the 

very best Truck Plant in North Amer 

ica is now gone forever, it’s gratifying 
to see so many folks returning to bowl, on 
both shifts. As of October 15th, we are also 
bowling every Thursday night, along with Shift 
#2. As experienced on that date by most of 
us on Shift #1, we know why Shift #2 wanted 
to share the middle lanes two weeks about. 
Those lanes near the end are brutal, especial- 
ly for anyone whose ball hooks a great deal! 
Our team never took a point against the Rap- 
sters, but we wouldn't have done any better 
against the dummy team either! Is that brutal, 
or what? 

Because this is my first article of the new 
season, it includes the first six weeks of bowl- 
ing. After a slow beginning, the scores got bet- 
ter, for the most part, as seen below. 


BOWLING REPORT 


A total of nine 600+ triples were tossed by: 
Jonathan MacDonald 236+225+204 (665). 
We had a team triple of 3124, and never 
took a point! They had 3137; Butch How- 
att 212+215+226 (653) on the same night 
as above; John MacDonald 226+203+196 
(625); Jon Mitchell 214+213+195 (622); 
Rick Wilkes 213+196+212 (621); Bob 
Kitchen 217+201+196 (614); Jim  Cas- 
sels 224+2224+166-(612); Owen Lund 
207+224+179-(610). This was the first ever 
600+ triple for Owen! Congratulations! One 
has to wonder if he can keep that pace up for 
the rest of the season. 

Mike Bested, with his average from last year 
was credited with a 202+202+202 (606), on 
September 24th, but has struggled this year 
so far, He told me that with my brother-in-law, 
Ken Dibartelomeo, now on their team, the 
women might get off his back. Fat chance of 
that, my boy! 


Little Bit Of Golf Season Left, 
League Has Put The Clubs Away 


— continued from page 32 


the aforementioned gentlemen I would 
like thank all of the League membership 


for participating this past season. If our 
league is to remain viable for a 55th year 
of operation we will need each and every 
one of you to return next spring. | would 
like also to thank the management and 
staff of Kedron Dells Golf Club for hosting 
our league for the 28th year, I would also 


like to, on behalf of the CAW Golf League, 
extend my condolences to Phil Brown and 
his family for the loss of his uncle and 
founder of Kedron Dells, Robert Brown, 
this past spring. Next spring the sun will 
shine, the snow will melt, the grass will 
turn green and the clubs will come out of 
the basement. 
Life goes on my friends. 


During that same 
time frame we saw 70 
500+ triples and 57 
200+ games. Things 
are starting to heat up 
a bit! 

With fewer people this year, the five-pin 
pot’s growing at a much slower pace. As of 
October 15, 2009, Dan Gabona has only 
collected $43! However, now that there will 
be fewer bowl-offs each week, that may be 
a plus, although I sure miss the input from 
“The Union Duds.” They're bowling on Shift 
#2. Maybe our team will get a chance to get a 
crack at them when we have our first no-tap 
shift challenge on November 22, 2009. 

We experienced three notable achieve- 
ments on September 24th. Besides Owen 
Lund’s first 600+ triple, Katherine Gabona 
bowled 64 pins over her average, a feat that'll 
be hard for anyone to beat, and Glen Killens 
bowled an all-spare game, which will garner 
him an award at our spring banquet. That’s 
something I can only dream about! 

Some tough spare conversions are also 
listed below: 

Dan Gabona 4-5 & 4-10, Gary Jeffrey 4-6 
& 5-7, Buck Thompson 4-5-7, Larry Adams 
5-10, Kathy Jeffrey 3-10 & 2-4-10, Glen Kil- 
lens 6-10, Lu-Anne Cassells 4-5-7, Tony Cas- 
sar 2-4-7-10, Janice Macdonald 4-7-9, Bob 
Kitchen 5-7-9, Debbie Killens 5-10, Rob Mc- 
Holm 6-7-10, Harold Howe 3-10, Owen Lund 
5-7, Frank Law 5-7. Good work folks! 

That should do it for now. Until next time, 
good bowling, and watch out for those five- 


pins! 


GOLDENY EACH 


ESTATES 


living for today and tomorrow. 


excellent fishing, 


Entertainment. 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


We are located in a Gated Resort Community that is part of an 
existing 400-acte Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 


We are conveniently located 20 min, from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 


VIEW OUR MODEL HOMES starting at $175,000. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 © 905-342-2226 
info@goldenbeachestates.com * www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 
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NOVEMBER 2009. 


THE OSHAWORKER + 33 


CAW FIVE PIN BOWLING REPORT 


Friday Night Five Pin 
Still Looking For New Bowlers 


elcome back, hope everyone had a safe and enjoyable Henry Chyb 619,610, Steve Brackenridge 666, 647, 
summer. 683 643 
Due to a declining number of bowlers this year we have Jim Meikle 654,666, Steve Conway 642, 634, 
had to drop to five-player teams. We are still trying to keep 663 613 
24 teams in our league, so if anyone is interested we are John MacDonald 696 Todd Taylor 675 
still looking for bowlers. Ken Dubeau 625 ‘Tom Bryne 617 
We bow! on Friday nights from 6:30 p.m, to 8:30 p.m. at North End Kevin Bouvier 687 Vickie Terry-Gerritts 656 
Bowl. Kevin Harrison 659 
Here are our high scores Dan Mark 607 Les Macdonald 600 700 Club 
from September to October 2, Dan McLean 613 Louis Gervais 686,658 Bob Woolley 744 
2009: Dan Richard 634,734 Mike Phillips 669 Dave Murray 763 
Dave Ricketts 633 Nick Derry 636 Don Lavis 759 
300 Club Debbie Lovely 669 Noel Ricketts 641, 602 Gary Henderson 701, 713 
Dave Murray 318 Don Lavis 659, 663, Norma Harris 688 Gord Langle 716 
Gord Langle 326, 302 630 Paul Derry 657 Jim Meikle 710 
Robert Revoy 363, 333 Doug Moore 606 Peter Stripe 627,604 Robert Revoy 746, 703 
Ron Jones 334 Emery Bastarache 606 Randy Maybee 655,624 Ron Jones 776 
Gary Henderson 628, 686——-Rick Marshall 603,664 Santos Chiodo TU, 753 
600 Club Gord Langle 610 Robert Revoy 691 Steve Brackenridge 748 
Adrienne Buller 677 Harry Langkraer 634,674, Rob Small 685, 602 
Bob Engley 658, 657 691, 601, Ron Jones 602, 688 800 Club 
Bob Irvine 635 603 Rose Sinopoli 632 Robert Revoy 851 
Bob Woolley 680,663 John Bryne 600 Santos Chiodo 689,634 Gord Langle 823 we 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 
+ Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

+ Central Auditary processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


+ Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 4 Great Locations! 


222 King Street, East, Suite 1104 601 Harwood Avenue, South 


Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 
257 Division St., 220 Dundas Street, West, Suite 301 
Cobourg (905) 373-1470 Whitby (905) 668-5404 
www.cobourghearing.com www.whitbyhearing.com 
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elcome back hockey fans. At 

11:00 a.m, on October 6th the 

first puck was dropped for the 

season. The fans were waving and 

the players were in a deep sweat. 

Ontario Motor Sales won the first big game 

7-3 against Phoenix Chiropractic, Wade Carak 

scored the first goal for OMS assisted by Steve 

Reynolds. Of course some players will take a 

little time to get into shape but others are al- 

ready in shape having done all the housework 

since last season. OMS markers were Larry 

Coady 3G, Rick Powers 1G, 1A, Steve Reynolds 

1G. Wade Carak 1G, 2A. Rick Burgess 1G. 

Phoenix shooters were Dennis Jacobs 2G, 1A. 

Brian Woods 1G. Dan Snell 1A. Player of the 
game was Larry Coady with three goals. 


Leader Board 
Bryan Myles (titinore tar & Grill) 


Well (witeore Bar & Gr) 
Larry Coady (ontario Wotr Sales) 
Shawn Dale (Durkan Weta) 
Dennis Jacobs (Phoenix chiropractic) 
‘Tim McGuigan (burhan Medica) 
Rick Burgess (Ontario Mor Sales) 


WNUK AN RUROE 
pis ee eens er 
opm aaninion ge 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck-Car Hockey Season Starts 


© Bond Optical 1, ListenUP! Canada 1 

ListenUp! Canada’s Ron Leger scored the 
first goal assisted by Chuck Bickle and Steve 
Allen. Bond Optical John McLeod tied the 
game up three minutes later assisted by Mike 
Jackson. 
© Bittmore Bar and Grill 5, 

Durham Medical 4 

Brian Corriveau 2G, 1A. Geordie Oliver 2G, 
1A, Ralph Ruff 1G. Assists to Brian Myles 2, 
Todd Bidwell 2 and Rick Weiler 1. Durham 
Medical Steve Skene 2G, 1A, Shawn Dale 16, 
1A, Tim McGuigan 1G, 1A, Andy Bahor 2A, 


Team Standings cr 
Bittmore Bar And Gril 2 
Ontario Motor Sales 
Durham Me 
Listen Up Canada 
Bond Optical 
Phoenix Chiropractic 2 


eeneeg 


Ww 
2 
2 
1 
0 
0 
0 


Gieacuceexeys) 
eeeccon 


Shawn McKenna | A. 
© Durham Medical 5, 

Bond Optical 2 

For the winners 
Steve Skene 2G, 1A, Tim 
McGuigan 1G, 1A, Shawn Dale 1G, 1A, Shawn 
McKenna 16. Assists to Dunc Dunham 2, Andy 
Bahor 1, and Gary Beedham 1, and Wil Smit 1. 
Point getters for Bond Paul Mackey and Phil 
Jewel 1G each. A to John McLeod. 
© Bittmore Bar and Grill 10, 

Phoenix Chiropractic 4 

Brian Myles 3G, 2A, Brian Corriveau 2G, 2 
Todd Bidwell 2G, 2A, Geordie Oliver 1G, 3: 
Dave Cini 1G, 1A. Rick Weiler 1G. Phoenix goals 
by Dave Gibbard, Dennis Jacobs, Jim Rodgers 
and Moe Cascanette. Moe also got an assist. 
© Ontario Motor Sales 7, 

Listen UP! Canada 2 

OMS Wade Carak 2G, 2A Tim Ashridge 1G, 
2A. Moe Cascanette 1G, 2A. Randy 


Goalie Leader Board cr w 
John Perrault (onto Moor sales) a 
Dave Hutcheson (toni opie) 

AA Aylesworth (Biinore ae Gel) 
‘Tom Haraj (Durham Medical) 
Claude Blanchet cuisest canada) 
Dave King (Phoenix chiropeactc) 


Nereren 
ercotos 


2 


Seassnk 


Kelemen 1G, 1A. Larry Coady 16, 
1A. Rick Burgess 1G, 1A. Player of 
the game Wade Carak with two goals 
and 2 assists. ListenUP! Canada 
Chuck Bickle 1G, 1A. Steve Mullan 

see TRUCK-CAR - page 36 


Clinic Eyewear 


Lorne Sellick, See Optician 


905-438-168 


Located 
the Oshawa Clinic 
117 King Steet East, Oshawa 


Lynsey Moss 
Member of Oshawa 
Vikings RFC Women's Tour 
Oshawa 

Sponsored by 

Durham Medial since 2008 


ides 
e GLASSES FULLY COVERED BY YOUR PLAN 
« SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


inside 


Sane 


‘Duta Medical 
provides first id and 
Sports wap supplies 
allowing the Vikings 
FC play safely 
and securely 


cana alan 4 


 CAPIG, prope fessionals 


Since 1983 
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Teams Drafted, 
Shift #2 Hockey Underway 


ver the first weekend of October, 
the team reps got together and 
drafted four fairly even teams. 
This year we haye about 18 new 
players, some whom played in the 
past who are returning, and some who are un- 
known to the league. Hopefully the teams will 
gel and everyone can settle in and not end up 
being traded away for some old pucks and a 
new water bottle. 


CAW DAY SHIFT HOCKEY REPORT 


Sorry about the way last year's mid-season 
deals worked out, Steve, but you can relax this 
year because I don’t have trading authority. 

Chuck’s Bruins may just be the loudest 
team ever to be put in one change room, and 


smooth, talented players who will hopefully 
protect their goalie when a game is on the 
line. New Sabres team rep Steve Wilson might 
have pulled off the steal of the year with some 


Truck-Car Hockey Season 
Starts -— continued from page 35 


1G, Steve Allen 1 assist. 

Due to reducing to six teams we wish to 
thank two of our sponsors, Dines Restaurant 
and Renown Electric, for their past support. 

We are grateful for the continuing spon- 
sorship of the rest of our sponsors: Ontario 
Motor Sales,140 Bond S. W. Oshawa; Dur- 
ham Medical, corner of Simcoe and Wil- 


Permanently seals 
out rust and 
corrosion 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact prote: 
Accessories fit great 


best choice for 5th 
}wheels 


#{ Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Gall us today to book 
your appointment: 9O5-448-4 792 
LINE. can be applied to vinually any surface and is used in a wide 
iety of industrial and commercial applications Call for detai's! 


250 Wentworth Street East, Oshawa 


liam Streets in Oshawa; ListenUP! Canada, 
across from the Oshawa Centre on King St.; 
Bittmore Bar and Grill in Courtice on Nash 
Road. The league has their wing night there 
in February. Phoenix Chiropractic at King 
and Ritson in Oshawa; Bond Optical, Bond 

west of Tim Hortons. 

‘xt issue, see you on the ice. 


Consider a current situation 
(erga 5.9 te Syme) 


shrewd drafting strategy, 
landing a championship 
goaltender and the CAW2HL version of the 
Sedin twins. For the Capitals, everyone at the 
draft thought it best if Roly stuck to ginger ale 
until after the teams were picked. It paid off as 
the Caps have already doubled their point total 
from last year after just one game. Or maybe it 
was the new sweaters, no one knows for sure. 
One thing I do know for sure is that it hurts 
me to type the next few words: Good work, Mr. 
Felgemacher. 

The season is underway with each team 
having played one game at the Oshaworker 
deadline. Stats and standings will be in next 
month's issue. The highlight of the day was 
seeing Moe break into the win column with a 
solid effort in net for the Bruins. If that trend 
keeps up, I wonder how long until he repaints 
his mask, covering the Habs logo with a big 
“BY? 

If anyone wants to be on the spare list 
for our league, please call me at 905-697- 
9312.4 


Use your moggage 


e Payment 


“Teese deg 


$160,000 $852 
$18,000 $340 
$15,000 $450 
$3,000 $0 
$196,000 $1,842 

Naw consider «potential sitotion 

free ssc lance Payment 

Mertgoge $196,000 $684 

Gerlean Paid of Fi 

Gedit Cords PLC Paid off. 

Fenelty obreck morgage Paid off zi 

Total $196,000 $ 684 


That's a monthly savings of $1158 
* Only applicable to CAW Members 
Program and you could 
Jason MacDermid, (iM, CFP 
Mortgage Agent, ro ic moaoo1438 


1.877.400.2567 F 866.400.2566 


jason.macdermid@migroup.ca _ www.primerates.ca 


lh Hoa 


please ask about our Pr 
ra $2500" cash 


MORTGAGE INTELLIGENCE 


oder na 
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FOR SALE 


Snowblower, Sears Craftsman, 26 in 
cut, 6 hp, manual start $225. Call: 905- 
668-4721 

Fridge, 30° wide by 576" 
ONENGGAL <2 
1967 Dodge Monaco 500, partially re- 
stored, rebuilt motor and trans, $4000 
oho. Gall AG Gea TMeG 
Gazelle Edge stepper, exercises with 
‘computer cluster and owner's manual, 
$100,Calls O06-R7E-1654 
Maytag fridge 21.6 cu ft, almond colour, 
ice dispenser, like new. Call: 905-728- 
ee 
GM truck snow tires, P265/70R17 with 
GM rims, used 1 winter, asking $800 
obo. Call: 905-430-9630 

1977 Cadillac 64,000 mi; coin op washer, 
dryer; electric stove; electric dryers; boat 
trailer, Call: 905-723-6841 

Green velvet chairs, bed chesterfield; en- 
tertainment centre; 2 microwaves; con- 
vection oven; stereo; old records; VCRs 
and tapes; queen bedroom suite; Honda 
snowblower. Call: 905-576-5186 

Trailer hitch to fit 2000 or newer LeSabre: 
952 Tacks hockey skates, size 9 1/2, best 
offers. Call: 705-745-1286 

John Deere 510, 40 hp farm tractor 
$2900; flattop hay wagon $650; 8 ft. stee! 
T-posts $5 ea; 3 pth log splitter $400. 
Call: 905-985-7720 

2009 impala LT, 3.5L flex fuel, silver ice, 
17” alum. rims, Goodyear Eagles, spoil- 
er, remote starter, side airbags, buckets, 
3000 km $23,000. Call: 905-579-6608 
Trailer hitch class 11 3500 1b., will fit 
Montana, Venture, older style vans, ask- 
ing $75 obo, Call: 905-686-1934 

1989 Mustang, 45,000 km on motor & 
drive train, 4 point roll cage included, not 
installed; 1999 Bayliner Special Edition, 
pristine, Call: 905-436-5390 or email an- 
drews_5440@hotmail.com 

Seven 3-oot lengths of 6 in. insulated 
chimney, GSW model, FC Warnock Her- 
sey brand. Call: 905-263-8599 

Four 205-70/15 Altimax Arctic General 
snow tires, on Pontiac Grand Prix rims, 
used only 1 month $300. Call: 905-683- 


1465 2 


igh. Call: 905- 


MONK AR CLASSIFIEDS 


Ryobi 31 co 15” gas trimmer $45; 3 old 
steel motel chairs $25 ea.; Bauer Su- 
preme Pro trapper and biocker, new, 
black, $200. Gall: 905-985-2977 


@Please Support The United Way. 


2002 Buick Rendezvous 115 km, certi- 
fied good condition $5,500. Call: 905- 
576-5430 


1995 Buick LeSabre, e-tested, rebuilt 
tranny, good condition, good winter car 
$750 firm; small compressor $80. Call 
905-579-3272 


2008 Puma toy hauler trailer 28’; plus 
2 2005 Honda 450EX ATVs, race ready 
$35,000 or can be sold separately. Call 
905-372-4075 


Pool table, solid oak 4.5'X9', Palason Bil- 
liards, 1” slate, leather pockets, turned 
legs, accessories, delivered & installed 
with clath $2,000. Call: 905-999-1741 


DEAD EINE} 
FOR THE 
DECEMBER 2009 
ISSUE IS 
FRIDAY, 
NOVEMBER 13 
AT 4:00 P.M. 


Pine bedroom suite, dresser, armoire, 
side table $500; child carrier bike trailer 
§175; oak kitchen table, 4 chairs $500. 
Call: 905-995-3976 


2000 Yamaha V-Star motorcycle, 7300 
km, red, mint condition, asking $5500. 
Call: 705-874-5278 


Kenmore clothes dryer; 3 gas lawnmow- 
ers; small kids’ bike. Call: 905-434-2640 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 


* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1400 Ritson Road South, 


Oshawa 


CAWS=TCA 
LOCAL 222 


| 2 
“4 f 
! OSHA ORNS CLASSIFIEDS 
! PLEASE PRINT YOUR AD BELOw: ! 
| I 
the 2. 3. 4. 5. | 
| I 
6. 7 8. 9. 10. 
| ~ I 
ron. 12. 13. 14. 15. I 
i] I 
16. 17. 18. 19. 20. I 
Phone #: Name: Serial #: ' 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER | 
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Hand knitted sweaters, hats, mitts, 
Phentex slippers, hanging tea’ towels, 
cotton dishcloths, dog coats, newborn 
sets, teddy bears. Call: 905-728-6062 


CROWN MAINTENANCE INC, 


OUTDOOR POWER EQUIPMENT e SALES & SERVICE 


1993 Glendale/Glendette fifth wheel, 
sleeps 6, rear kitchen, queen bed, 4 pc 
bath, 36°x13' slide, very clean, $8,500. 
Call: 705-887-2203 


‘Small Danby chest size freezer, excellent 
condition $65, Call: 905-665-8626 


4 Uniroyal Tiger Paw ice & snow tires, 
used 1 season, like new P225-60-R16 
asking $400, Call: 905-728-0360 


1995 Buick Regal, good running condi- 
tion, 3.8 V6, ps, pw, pl, asking $850 obo. 
Call: 905-433-7873 

Snow tires mounted on rims, used 1 sea- 
Son, size 225/60/17, 6 stud bolt pattern, 
asking $450. Call: 705-432-3198 


Factory Authorized Service Centre 
CAMPBELL 


DeVilbiss) rowpa 
27 ft house trailer frame; 1974 Nova SS ot ENGINES Coosa) 


parts; oil tank for oil furnace, 7 yrs old. 


Gall: 905-442-0504 

ee __§_— MURRAY & LAWN-BOY 
Double-walled wood buming stove, fan @KARCHER 

heat reclaimer, takes up to 27" lengths Ga€opiak §REDP, : TRO 


‘of wood, good condition $375. Call: $05- 
655-4196 


Brand new stil in box 8 light Istand char 
delier, 4 light indirect Pendant, corbet- 
tlighting.com, Nicole style. Call: 705-786- 
1299 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont, L1J 7A5 (905) 723-6057 


Parts for dump trailer: hoist with cylinder 
pump; tonneau with tow ring assembly, 
2 axles with electric brakes $800. Cal! 
905-571-7042 


L-shape kitchen counter 6 ft. x 6 ft. x 2 
ft, 8 drawers, 7 doors, double sink, ex- 
cellent for cottage $200 obo. Call: 705- 
696-2289 


Solid oak dining table, 6 leafs, Queen 
Victorian legs $500; Lazy-Boy recliner 
$50; 3.75 power washer $100. Call: 905- 
725-7052 


16° Thundercraft, 70 hp Evinrude, 4 hp 
Mercury, best offer. Call: 905-579-9559 


Sears Craftsman 10° radial saw, 120 
V5 amp motor, 3450 rpm. Call: 905- 
427-0762 email reichdgtk@ rogers.com 


4 Goodyear Eagle tires, mud/snow, Ultra- 
grip 225/55R17, metal rims, ex. cond., 
fits GrandPrix & GPX 2006 and up, $800 
obo. Call: 905-985-7626 


CHANGE 
YOUR 
ADDRESS 


Before you move, 
please notify the 
Union Hall of your 
new address. Your 
Oshaworker will 
not be delivered 


because of incomplete 
addresses, incorrect 
postal codes or a 
missing apartment 
number. 


Please call 
the Union Hall at 
905-723-1187 or 1-800- 
405-5458 
or email 
marlenes@idirect.ca 
to ensure you get 
next month's issue. 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 
FREE Supply of Batteries* 


¢ 9 & 


: : " : nN 4 


Our friendly, helpful staff are ready to help 

you with all your hearing needs. 

J Hearing Tests available V Licensed Audiologists to provide 

v All Makes of Hearing Aids complete hearing evaluations 

Vv Batteries and Repairs v Hearing Aid Dispensary offers 

of Specialized Earplugs and hearing aid fittings and services 
Swimplugs Jv Saturdays available by appointment 

J Ample Parking on premises at our Courtice location 


- 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Cli 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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CAW 
CANADA 


AUTO & HO) NSURANCE * Z 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It's also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


®Q\ Breckles Insurance Brokers Limited 


Insurance provided by Aviva Traders. 


Our Union. Our GAW insu 


Centre team are 


Our Insurance. all members of 
CAW Local 


Our Service Centre. [#4 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


ll furnace and oil tank, no chimney re- 
quired, 86,000 BTU, $600 obo. Call: 905- 
263-4778 


41990 Ford XLT truck with cap, 99442 km, 
best offer; dishwasher $10; new metal 
shelf unit. Cal: 905-723-6988 


‘Avon Christmas plates 1979-1986, 1989- 
1995 $15 ea; Mother's Day small plates 
1981-84, 1990-94 $8 ea; $250 for all 
Call: 905-240-5376 

1981 Honda Goldwing parts, everything 
goes; floor jack $20. Call: 905-623-8103 
Royal Doulton Reflection china, nine 
5:pc place settings, plus teapot, cream- 
er, sugar bowl, round serving bowl, Call: 
905-668-3456 


Table saw, new, 10°, 13 amp DeWalt $95. 
Call: 905-725-1871 

2 Hercules snow tires, aluminum rims, 
P21s/t8-R15, Call: 905-432-7772 or 
(905-436-2592. 


Brand new Broil King natural gas bar- 
becue; chain link dog run, 6 ft by 16 ft 
with 1 doghouse, best offer. Call: 289- 
240-5576 


2 snow tires, Goodyear Ultra Grip 
225/60-R16 on Impala rims, used 2 sea- 
‘sons $250, Call: 905-349-3812 

1985 Chev 1/2 ton ext, air, cruise, Class 
#1 hitch, elect, brake, cap, 216,000 km, 
$5500; electric golf caddy, new battery, 
like: new $525. Call: 905-623-7332 
Michelin snow tires, Xice, 5000 km, 
215/65-R17, paid $950 sell for $500. 
Call: 905-723-9525 


Ladies dresses, clothing, 12-14; leaf 

blower, used twice; double leaf oak table; 

assorted VHS tapes some collectors; 
room drapes. Call: 905-725-1668 


Birdcage 19°x19" $20; doghouse 16°x16" 
$20; walking aid $50; white Westing- 
house apt fridge $100; 2 Hercules tires 
on dodge rims $50, Call: 905-728-9834 


Admiral electric stove, very good condi- 
tion, lift top, asking $125. Call: 905-728- 
5532 

Danier green leather suit, skirt & long 
jacket size 12 $100; black leather pants 
size 12 $45. Call: 905-668-6334 

4 Michelin Ice winter tires on rims, 195- 
65-15, 5 bolt GM, approx. 30,000 km, 
$200. Call: 905-983-9538 


Colorado tires, Firestone Winterforce 
P215/55-R17 $300; Class Ill hitch with 
weight distribution ‘system $300. Call 
905-723-7727 

Horizon treadmill, new condition, com- 
puterized 20°x50" track; Sears exercise 
bike, exc. cond., asking $450 for both 
Call: 905-426-1147 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
EAGER) GAS ANAUENSTENS ESENICION 


CHRIS 
APPLIANCE 
SERVICE 


905-436-6436 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


ee 


Telephone: 905.721.3589 


ols a 


CERTIFIED APPLIANCE THCHNEIANY 
THCENCED 4S APPUUANCE TSCHVE 
OVER S YEARS EXPERIENCE 


MEDEA 


110 Dunlop Street E,, Whitby, ON, L1N 6/8 
Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


New leftover boards, one 2°x10"x8', ane 
2°x10°x14’, five 2°x8"x10"; three 2°x6"x8"; 
three 2°x6"x14’; nine 2°x4"4x9'and more. 
Call: 905-728-2098 


Airtight fireplace doors 32"wx267h $250; 
wedding dress & veil $300; twin size 
waterbed & headboard, new heater 
$300. Call: 905-723-1708 


‘Chrome running boards 6”, oval, fits 2007 
or newer GMC on Chev 1500 crew cab, 
asking $475. Call: 905-725-9067 


Complete set of 40 Japanese comic 
books, Shonen; IOOF lodge ring; antique 
drop leaf table; maple syrup equipment, 
320 spigots, buckets, hoses. Call: 905- 
728-1148 


Drill, lathe, mill, smithy type machine, 
chandelier, 110. volt, new relays with 
base, potlight, old cameras, Tifany style 
light fixture, Call: 905-725-8675 


Free wood, Oshawa, cut down 3 very old 
hardwood trees, take the wood, 1, 2 or 
take them all. Call: 905-430-1487 


Knitted socks, $7.50 pair; knitted baby 
toques $4. Call: 905-725-9390 


2 tires P205/70R15 Goodrich $30; 
Mastercraft wet grinding wheel electric 
sharpener $30. Call 905-579-8510 


1963 Ford Galaxy, good for parts or re- 
storing $500; cedar trees for hedging, all 
sizes, 75¢ foot. Call: 905-986-1426 


30" Whirlpool washer 9 cycle $120; set 
Michelins 175/65-14 $40; Continental 
195/65-15 $30; set Hercules P205-R15 
$60; Buon Vino minijet $30. Call: 905- 
725-6072 


* Scooters 

° Lift Chairs 

* Bath Lifts 

* Wheelchairs 

° Walkers 

* Porch/Stairlifts 

* Home/Hospital Beds 

* Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
pas Shield 


ours 6 


Sunes = 
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Callaway driver $120 new; 1991 white 
Corvette convertible, super clean 
$16,450; 5 piece stereo $400. Call: 905- 
433-2085 

2008 Chrysler Sebring, Inferno Red, 
corystal pearl coat, dark khaki, light gray- 
stone int, 2.4L, 4 cyl, pw, keyless entry 
6092 km. Call: 519-979-4342 

Electric stove, white $75; entertainment 
centre, tan lacquer finish, lights, tv stor- 
age, shevles $125; end tables brass/ 
glass $35 pr. Call: 905-723-6316 


ak kitchen cupboards, stainless steel 
KitchenAid dishwasher, Maytag plus 
20.7 ou tt refrigerator, new flip mino HD 
camcorder, waterbed, stove. Call: 905- 
723-8397 

Four truck wheels, Mickey Thompson 
16°48" $300. Call: 905-377-0250 


John Deere snawthrower, electric start, 5 
hp, 20", exc. condition $500. Call: 905- 
623-2174 


Occasional chairs, like new; halogen 
lamp; Keirstead prints 20°27"; chime 
wall pendulum clock; 1994 S10 pickup, 
passed e-test in September, Call: 905- 
668-4093 


2006 Equinox LS silver, 47,000 km, 3.4 
vq, air, auto, cruise, pw, pl, 16° LT tires 
and rims $13,900 cert. & e-tested. Call: 
905-728-9905 


Boat trailer $575; stove $65; washer $65; 
dryer $65; 197 Cadillac. Call: 905-723- 
6844 


‘Small cabinet with mirror $60; sofa $100; 
wind scoop $50; wooden table with ex: 
tension & 4 chairs $95. Call: 905-404- 
1812 


Snowboard & size 9 boots, used twice, 
cost $400, selling $80, also adult GT 
racer $50. Call: 905-240-5376 


CAW=TCA 


2005 Pontiac G6 4 door silver 7,000 km, 
loaded, sunroof, alloys, adjustable ped- 
als, problem-free car, asking $8650 cert 
Call: 905-435-0901 

78 Tohos hockey sticks, made in Czecho- 
slovokia, best offer. Call: 905-723-6901 
or email ootraz@ rogers.com 

2009 Pontiac Vibe, 2.4L automatic, 
white, 5649 km, XM, power everything, 
ai, lke new bought March 2009. Call: 
905-983-9170 

Seasoned hardwood, face cords $130, 1/ 
face cords $90. Call: 905-436-6133 
Tony Little platinum glider $125. Call: 
905-668-9468 

Dining room set, 6 chairs, china cabinet, 
best offer. Cal: 905-493-0161 

Executive home, 2 storey, 5 bdrm, 4 
bath, ravine lot, new gas furnace, fin. w/ 
‘out bsmt, cent air/vac, spiral staircase, 
etc. $329,900. Call: 905-723-6841 


OCAL 222 


MEETINGS 

ARE HELD AT 

THE CAW LOCAL 222 
UNION HALL - 1425 
PHILLIP MURRAY AVE. 


The General Membership meeting is held 
at 3:00 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held 
at 3:00 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council 
meeting is held at 3:00 p.m. on the 
fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxi 


ry meeti 


igs are held 


at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held 


at 1:00 p.i 


. on the first Monday 


of every month except July & August. 


At ListenUP! Canada, all hearing aids come with our unique 


Don’t Worry, Be Happy Guarantee”, which includes 
everything you need for two years, plus batteries for four 
years, lowest price and satisfaction guaranteed! 


All CAW members save 20% off their purchase of hearing aids! 


ListenUP! Canada has over 35 locations across Ontario, including Scarborough, 
Whitby, Oshawa and Peterborough. So what are you waiting for? Call us today 

and schedule your no cost, no obligation hearing assessment at ListenUP! Canada.. 
your hearing aid experts for life!” 


Over 35 locations across Ontario! 
Call toll-Free 310-2244 
Www, listenupcanada.com 


@ ListenuPr 


CANADA 
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Our service technicians 
can stop trattic 


1 
7 Get Ready 
4 Skilled Technician For Winter 


Proud CAW Local 222 Member 
Purchase a 4 Wheel Brake Service 
and Alignment Check for 
$139.95 plus taxes 
Recaive a Lube, Oil & Filter for 
$19.95 pli faxes a sors 5250) 


Sales Parts 
e Service » Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E., Oshawa 
905-436-1500 


v= 
m ills as 1-866-874-4555 
PONTIAG + BUICK » GMC Ltd, www.millspontiacbuick.com 


1988 Pontiac Fiero with 20,000 orig 
kms, appraised at $14,500, maroon w/ 
Fiero mags, 2.8 motor wiheaders, asking 
$10,500. Call: 905-720-2100 


Bruce H. CoLeMan 


Barrister & Solicitor 


Chesterfield & matching chair, clean & 
reasonable. Call: 905-263-2570 


CAW Co-Operating Lawyer 


MoClary fridge 80° wide x 28” deep $200; 
5,000 watt generator brand new, Devil 
biss make; 5,000 watt B&S engine $850 
Call: 905-983-9518 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Aghans, hand knit, many pattems & 
colours, full size-baby, good price, well 
done. Call: 905-723-4113 


BOND go 


OPTICAL 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EVE EXAMINATIONS ARRANGED Reag,, 
© SENIORS DISCOUNT ica» 


90557956411 em = 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 


Foot Pain is 


Andrew Springer has been a Not Normal 


foot specialist for over a 
arter of a century. 


relief to C 

Athletes. 

Call today for an appointment 

905-728-FOOT (3668) 
WE GUARANTEE TO 


SEE YOU WITHIN TEN DAYS Blazer Wiedical Rcctcara 


11 Gibb Street, Oshawa 


MORMER CLASSIFIEDS 


Double stainless steel kitchen sink, Moen 
single lever faucet $50 for both; Lowrey 
Magic Genie 44 organ and bench $100. 
Call: 905-728-9206 


Chesterfield, 4 pe sectional brown$175; 
entertainment centre 6X6’, 2 pc, glass 
doors, drawers, TV space $100 OBO, 
both in great condition. Call: 905-723- 
7838 


Cherokee 23 ft trailer, fully equipped; 
BMX bicycle; 10” table saw on wheels; 
antique iron beds & rails; old oak library 
desk; bar fridge, Call: 905-725-8343 


Chocolate, candy moulds, new, never 
used, Christmas, Easter, all special 
events, 60-80, 1/2 price obo. Call: 905- 
433-7988 


Rockwell 10 in. table saw, 220 volt, extra 
blades, $300. Call: 705-887-3856 


4300 BTU Lennox natural gas furnace, 7 
day program thermostat, good condition. 
$100 firm. Call: 705-328-2750 


2001 Nitro bass boat, cover, trailer, 90 
hp, stainless steel prop, 45 Ib. trolling 
motor, 2 pedestal seats, loaded, low hrs 
{$16,500 obo, Call: 705-731-0432 


Various winter and Christmas plush 
Boyds Bears, mint condition, $15 and up. 
Call: 905-571-1656 


Maytag washer $175; dryer $100; writ- 
ten guarantees; GE washer suitable for 
rental unit $100. Call: 905-728-9203 


UNION 
VISIT 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 
This applies to both 
active and retired 
members of Local 
22% 
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Trailer with loft, 12x24 addition, private 
year-round park, snowmobile, 4 wheel, 
Northumberland Forest right behind, low 
maintenance $25,000. Call: 289-252- 
0501 


434 International tractor; new il tank, 
oil furnace, oil fred hot water tank. Call: 
905-623-2328 


Snowmobile, Polaris 340 Classio, electric 
start, perc reverse, 5600 mi, mint, asking 
$3500. Call: 905-435-0183 


Husqvama model 936 5 thread serger 
plus 50 spools thread $800; Pfaff sew- 
ing machine, model 927 $100. Call: 905- 
447-0330 


Estate sale, chest freezer; queen bdrm 
suite: 50°x32" fibreglass shower $2100; 
pictures; paintings; mirrors; entertain- 
ment centre, Call: 905-576-5186 


41992 Pontiac Grand Prix GTP, 160,000 


km, cert., e-testad, $2300 obo. Call: 905- 
809-3283 


Table saw, 30x40 10" blade $300; Bames 
& Rockford metal lathe 12°x8' $200; num- 
erous Lionel trains for around Christmas 
tree. Call: 905-571-3862 


Armoire, 80°x43", 24” deep $1500; 
shower door, gold 64°x24”. Call: 905- 
434-2408 


Luverne running boards, $150; Kodak 
digital camer ike new $40; Central Col- 
legiate collector plate $15; Star Wars, 
Doors posters $25 ea. Call: 905-571- 
1274 


Yamaha drum kit, DP series, 5 po, baby 
blue, drums plus hi-hat, mint, asking 
$550 obo. Call: 905-439-1897 


Seasoned firewood, all hardwood, cut, 
split. Call: 905-263-2038 

4988 SS Monte Carlo, 305, 45,000 mi 
fon engine, alum mags, hood scoop, bik 
chery headers, duals, remote stereo, 
boombox $7,000 obo. Call: 905-725- 
5789 


House for sale, 3 bedrm, 3 bath, 10 yrs 
old, 2 storey, 2 car garage, private yard, 
available for quick closing. Call: 905-697- 
4434 

Frigidaire freezer, upright, white, 14 cu ft, 
excellent condition $250. Call: 905-725- 
5036 


40 year GM ring, women’s $500 obo; 
women's 14kt gold p/watch, 15 jewel, 
1910 w/ wrist band 14 kt gold $400 obo, 
works perfect. Call: 905-728-4287 

4 custom 17” Black Stallion 5 bolt rims 
$360 obo, paid $1,000. Call: 905-263- 
8659 


‘Antique sideboard $200; snowboard Li- 
‘quid Elixir plus Kemper boots $75, Cal! 
905-571-3284 

Buick Regal Custom 1996, new battery, 
alternator, starter, working excellent, e- 
tested, asking only $900 obo. Call: 905- 
427-0787 


Old Skidoo parts 318, 1 cycle Rotax, 6 
bogie assemblies, front & rear axles, 18” 
tracks; 15-12” melamine shelves. Call 
905-723-5921 

Electric stove $50; round table $100; 
1999 Pontiac $2000; cross country skis, 
3 pair, $20 ea. Call: 905-655-8079 

2007 Skidoo GTX LTD, 3 up, sadd 
bags, heated handgrips, frontirear cover, 
600 SDI, 400 mi $9000 obo. Call: 905- 
725-5007 


CHEVROLET 


‘ Huge Selection of New Models for sale! 
© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 
© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

«© Full body & paint facility servicing all makes and models, over 83 years combined technical experience, free computerized estimates. 


Canada 


Optimum 
USED VEHICLES 


El Goodwrench 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 
info@ roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Pilates workout machine with DVDs & 
head rest included, $250 only 6 months 
old, Call: 905-571-5185 

Round pine table, 42°, 2 10” leaves, 4 
pressback chairs $250, oak coffee table, 
2 end tables $300. Call: 905-723-0114 
Pool accessories like new, pump filter, 
creepy, netting, sell as package or separ- 
ate. Call: 705-745-0566 

Maytag fridge, 21.6 cu ft model RSW22A, 
water, crushed ice dispenser, almond, 
immaculate, freezer 6.4 cu ft. Call: 905- 
728-1908 


‘Skates, boys youth size 5 CCM Vector, 
exc. cond $20; men's size 11 Mascot 
moulded hard plastic $10. Call: 905-623- 
rid eae sali eet 
‘9° Magnum rod Rapala reel $200; Ge- 
nExxa speakers $175; GM ring $850; 
CAW watch $200; mountain bike 15 
speed $75. Call: 905-576-5456 

4 new Nordic snow tires and rims, 5 stud, 
bought for 2000 Malibu P215 R15-60 
$850. Cal 805-668-7088 
Girls daybed, mattress $160; black com- 
puter desk $60; tall curio cabinet wimir- 
rors $190; antique dressing table $90; 
new wedding dress 6-8 $185. Call: 905- 
723-1683 

Beagle puppies, purebred, no papers, 
$150, parents proven deer dogs. Cal! 
905-263-8800 

Electric stove, almond, needs 1 burner, 
{good shape $60; 2001 Polaris 550 Super 
Sport $2800 like new, 4500 mi, Call: 905- 
655-4614 

71988 Astro van, new rad, running, good 
parts; gas furnace; steel frame for 20x10 
portable garage; kids bike: make offer, 
low prices. Call: 905-723-6988 

Tow bar ball, head & safety chains in- 
cluded, wireless tow lights, new condi- 
tion. Call: 905-668-4919 

Toro snow blower Shp, electric start, 
{good condition, Call: 905-725-0834 
1979 Mastercoach trailer, 24’, sleeps 7, 
awning, 3 pc bath, 3-way fridge, furnace, 
stove woven, best offer. Call: 705-324- 
4466 


DEADIINE! 


FOR THE 


DECEMBER 2009 
ISSUE IS 
FRIDAY, 

NOVEMBER 13 
AT 4:00 P.M. 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[M{ Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 
Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


ILVI 
SILVIA RAPONI We accept a wide variety of insurances, including WEA 


giles igh GMM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1978 AND LOW VISION CLINIC 


eLabonpremises «All ContactLenses « Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _« Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


Stainless steel gas tank $60; oak bevel 
french doors $35; Dewalt emglo com- 
pressor $135; woodworking bench $26. 
Call: 905-576-0132 

Floral loveseat & 2 matching wingback 
chairs in very good condition, teal blue 
& rose colours $650 for set. Call: 905- 
725-0730 


Used lumber, 2x4x8; 2x6x12; 2x10x16; 
2x12x14; roofing material, 23 ft x32, 
6x6x8. Call: 905-623-7650 


TravelMate house trailer 22’ $900 obo; 
hospital bed $150; wall unit; entertain- 
ment stand: large dog cage; 21” walker, 
no reasonable offer refused. Call: 905- 
263-2658 


Single bed for boy or gil, good condition; 
kitchen set wi6 chairs, extension table, 
like new. Call: 905-728-6165 


Coleman generator 8,125 watts; trans- 
fer switch; Simonize 2,000 Ib pressure 
washer; Nordictrac ski machine; metal 
band saw; men’s mountain bike. Call: 
705-786-3310 


GE coin op clothes dryer; Kenmore front 
load washer, 4 yrs old; Infinity speakers, 
asking $1200; Nordic Icetracks 205-75- 
14; 10° radial arm saw. Call: 905-571- 
4471 

Sears elliptical trainer, 5 yrs old, like new, 
B levels of resistance, 24” stride, includes 
pulse monitor, asking $325 obo. Call: 
905-579-6323 

40 gal elec hot water tank; 30” gas stove: 
700R4 GM trans; 2.2L Sunfire motor; GM 
4bbl Rochester carb; 2 Motomaster SE 
tires. Call: 905-725-7249 

2003 Yardworks lawn tractor, 17 hp 
Briggs Stratton 1 cyl, 42. in. mulcing 
blades, blade or blower ready. Call: 705- 
738-6871 


Men's Norco mountain bike; oak and rod 
iron table, 4 chairs; 14 1/2" western sad- 
dle; coffee tables, couch chair set; cedar 
posts, Call: 705-439-9966 


Baby grand piano, excellent condition, 
Call: 905-728-0061 


Woodsplitteer, tow behind 5 hp Briggs 
jack stand, heavy duty, $1200 obo. Call: 
905-213-0448 


Free, large wooden swing set, slide; 
brown plaid sofabed, quality built, good 
condition $125. Call: 905-728-9773 


Like new, burgundy leather couch, reg 
$1500 sell for $300, matching coffee and 
end table $75. Call: 905-728-9856 


GMC Sonoma 16” alum. polished uni- 
versal 5 bolt rims $600 obo; 4-16" alum. 
centre caps for regular size pickup truck, 
$60. Call: 905-447-4726 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Toro snowblower, 4 stroke electric start, 
‘gas, power propelled system, 8 hp, ask- 
ing $675 obo, must sell, Call: 905-576- 
6762. 

WANTED 


Old books, other old paper items, non- 
fiction, fiction, history, military, biography, 
sports, manuals, etc. Call: 905-697-2304 


‘4x4 Chev, GMC, under $25,000, 2008 or 
up. Call: 705-740-5289 


Upright piano in excellent condition, pre- 
fer North American manufacturer, must 
be reasonable price. Call: 905-434-8384 


Chev or Mustang 5 spd std trans; activa- 
tor for 98 Blazer 4x4; 5.3 Chevy V8 or 
bigger w/, computer; orig. seats 1971 
Chev pickup. Call: 705-277-9495 


Gently used double sport stroller such as 
Chariot, Bob, Burley or Mountain Buggy, 
{good for jogging or dificult terrain. Call: 
905-721-1667 


Four Dodge 16” 6 stud steel rims in good 
‘condition, to fit Dakota; Port Hope area. 
Call: 905-373-0015 


Motorcycles, dirt bikes, any condition or 
parts. Call: 905-571-6051 

Someone to do some welding. Call: 905- 
LC: 1 
John Deere square hay baler, good work- 
ing condition, Call: 905-666-5049 

Older guitars or amps, working or not. 
Gall: 006-676-0060 
Good used shop vac; 1984 Olds Re- 
gency 4 door for parts, as is; portable 
electric fireplace. Call: 905-922-3333 
leave message 


* 3 shuttle service vans for Durham Region including Brooklin 
* Convenient drive through service department 

-_ department - Collision body shop 
. io sales 


i 
+ Have 


ur vehicle professionally serviced 


= by our team of fellow C.A.W. members! 


GusMBrownh 


PONTIAC BUICK GMC 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 
Saturday 8:00 am - 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 + 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 


Dundas St 


N 


A 


Optimum 
USED VEHICLES 


eae. 


‘Thickson Re 


+ Manufacturer's warranty 

+ 30-day/2500 km no-hassle 
exchange privilege 

+ 150+ point inspections 

+ 24-hour roadside assistance 


46 + THE OSHAWORKER 


NOVEMBER 2009 


Now is the right 
time to LOCK IN 
Low as ‘31 5% 


Fixed Rate 
Mortgages 


Limited time offer! 


Auto Workers 


Community 
Credit Union 


‘Fixed rate mortyage. Rates subject to change, OAC. Seme condtions apply. Ofier may expire at any tine without notice 


Come bank where you belong | 


Main Branch Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville www.awecu.com 


L1J 29 LIC 1P7 


CAW 


TCA 


EO@ aE 222 


Chris Buckley 


2010 
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